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ABSTRACT 
 
 The aim of this study was to investigate the relationship between entrepreneurial characteristics of 
managers with their organizational performance in private schools. The present research was an applied one and 
in relation to how data collected, it is descriptive-correlation one. The subjects included 208 teachers of private 
schools from Urmia. Measurement tools included an entrepreneurial questionnaire with 50 questions and 
reliability coefficient of 0.72 and the organizational performance questionnaire with 20 questions and reliability 
coefficient of 0.87. Data were analyzed by Pearson correlation coefficient, t-test, using SPSS software. Results 
showed that except for ambiguity tolerance features, other features include innovation, creativity; independency, 
risk appetite, seeking success, and self- control have positive and significant relationship with organizational 
performance. Also results indicate that there is no significant difference between managers organizational 
performance based on demographic features include work experience, age, education level and gender.  
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Introduction 
 
 According to the economical and social 
challenges and problems in the recent years such as 
the high degree of unemployment, our educational 
system requires potentially making an environment 
of entrepreneurship in the society in this regard [20]. 
Based on the carried out studies, this result has been 
shown that the education system can make this kind 
of entrepreneurship skills from the childhood era as 
potentially to be worked for the whole students in 
various education levels. But it is not obvious that 
these managers who employed without the 
entrepreneurship regular basis features can conduct 
the related strategy in aim of achieving the purposes 
in this case [5]. For the reason, in the educational 
level and particularly in the schools, applying 
innovative-based managers can make a great 
foundation for the growth of entrepreneurship in the 
school settings and this can help the whole society to 
be conducted in this regard as well [20]. The 
evaluation of the managers’ features has the greatest 
importance due to its direct impact on the 
organizational member activities; these features are 
as following: success-seeking, jeopardy, creativity 
and tolerance power of intrigue which has been 
recognized as the key features of the 

entrepreneurship of managers. The whole researchers 
who made the non-economical aspects towards the 
entrepreneurship have been devoted the role of 
personal traits of managers in relation to the 
entrepreneurship as well [19]. In this regard, due to 
the importance of the economists’ subject, the whole 
sociologists and psychologists have evaluated the 
importance of the traits of entrepreneurship 
personally. Economists mostly intend to give 
functional descriptions and economical growth 
dimensions as well as beneficiary in this regard. In 
the other hand, psychologists try to assess the 
psycho-cognitive features and personal traits in this 
case but sociologists also believe that the internal 
motivation of an entrepreneurship can be a great 
stimuli force for the people who brought it from their 
childhood from their surroundings which these can 
be also evaluated in terms of social entrepreneurship. 
The other side of the topic should be evaluated is 
subjected to the point that any intriguing terms 
should also be removed from the difference between 
the role and its regular basis cases [2]. Although 
economists are not able to define the role of 
entrepreneurship in the theory of economical growth 
and development, but only Joseph Schumpeter, as the 
most famous German Economist was able to 
consider the role of entrepreneurship in the economy 
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for the first time along with the differences between 
features of entrepreneurship with various approaches 
in this regard [2]. Then, comprehensive studies along 
with the features of the entrepreneurship with various 
approaches have been achieved but due to the 
importance of personal features and its relationship 
with the occupational type and organizational post in 
the recent organizations, there requires too many 
studies for the accurate evaluation of these features 
in this regard. This research is a great opportunity for 
the whole students to get familiar with the topics in 
their future studies in this case. The new world is the 
world of complexity and full of the new 
opportunities; this condition needs the newest 
organizations and these organizations require many 
different chances. The managers who can upgrade 
their organizational performance using the 
entrepreneurship features, they cause also to develop 
the various parts of the economy. The results of the 
present study can make the new space for policy-
making strategies in this case; therefore, evaluation 
process is an essential subject in the different 
dimensions of the entrepreneurship particularly for 
developing countries. Pourghaz et al [20] in a 
research showed that the most common thinking way 
of the managers is subjected to the external thinking 
way in this case. Among the entrepreneurship 
personality features, the success-seeking feature has 
been devoted to the highest level in this regard. Also, 
the findings of the study indicated that there is a 
positive significance relationship between the 
judiciary thinking way, open-minded and externality 
with creativity and jeopardy among the school 
principals. Also, there is a positive significant 
relationship between internality thinking ways with 
independence of school principals. Also, the findings 
showed that there is a positive significant 
relationship between the judiciary thinking ways and 
externality executive open-minded thinking with 
internal control center of school principals and 
judiciary thinking ways and open-minded with 
intriguing tolerance of school principals. Razavi et al 
[21] showed that the entrepreneurship tendency has a 
direct (0.34) and strategically customer-based (0.38) 
impact on the performance of Mellat Bank of Tehran 
Mega-City while the lack of environmental 
confidence did not have an impact on the tendency of 
entrepreneurship and performance but it had a 
negative influence on the entrepreneurship tendency 
in this regard. Mirhashemi and Hanifi [17] showed 
that there is positive significant relationship between 
employers’ entrepreneurship and their occupational 
challenges. Behranghi and Tabatabaiee [5] indicated 
that there is no significant relationship between the 
entrepreneurship features and the effectiveness of 
principals of girl high schools in Kerman City. 
Mirzaiee [18] stated that there is a significant 
relationship between the attitudes of men and women 
principals in relation to the internal control center 
elements, jeopardy and intriguing tolerance. Also, 

there observed significance difference between the 
entrepreneurship elements such as age and task 
background. Darban Astaneh et al [8] showed that 
the entrepreneurship skills are in the moderate level 
under study (3.24). Also, there are positive 
significant relationships between the 
entrepreneurship skills and village-companionship, 
education level, entrepreneurship income and his 
family and also his interaction to organizations. 
Vahedi et al [22] have shown that the intriguing 
tolerance temperament, success-seeking, jeopardy, 
creativity and internal control have been high among 
the students but the independency was in low level in 
this regard. Moghimi et al [19] showed that there is a 
positive significant relationship between social 
entrepreneurship and the performance effectiveness 
(importance theory) and also three indices of social 
entrepreneurship (the existence of entrepreneurship 
programs, entrepreneurship organizational culture, 
and essential factors of success in social 
entrepreneurship) and the performance effectiveness. 
Also the results showed that these indices are as 
following according to their priority: 
 The existence of essential success factors in 
social entrepreneurship, entrepreneurship plans, 
entrepreneurship organizational culture. Aghajani 
and Abbasgholi [1] concluded that the variable of 
sex, marital status, employment, birth and parents 
education level do not have significant relationship 
with the entrepreneurship except the age. Caliendo et 
al [7] concluded that the jeopardy and control have 
the highest impact on a case sample. Yang Song [24] 
showed that there are systems depending on the 
organizational performance considerably with the 
high effectiveness and entrepreneurship in this 
regard. Yu Wu et al [23] indicated that the growth of 
learning comes from the three other perspectives 
towards the target. Also, it is specified that the 
perspective of domestic process and financial 
perspective have the greatest impact on the 
evaluation of performance in the university 
educational centers. W. Zhang and Fan showed that 
there is a positive significant relationship between 
the legislative, judiciary, open minded, extrovert, 
introvert thinking ways with success-seeking. Also, 
there is no found relationship between the executive 
thinking ways and conservative with success-
seeking. Biniti Faud [6] concluded that two psycho-
cognitive variables (success-seeking and internal 
control) have significant relationship with 
entrepreneurship success. Gurol and Astan [11] 
introduced six personal features including the need of 
progression, internal control, jeopardy, intriguing 
tolerance, innovation and confidence as the 
determinant features of personal behavior in the 
whole students. Dunn and liang concluded that the 
entrepreneurship features have significant 
relationship with optimism but its relationship is not 
significant with pessimism. Howard [13] concluded 
the point that there is a direct relationship with these 
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abilities (independency, jeopardy, progression 
motivation, internal control and confidence, brevity 
and creativity) with people’s entrepreneurship. 
Heineken and Korrela [12] showed that there is a 
positive significant correlation between the pre-
requisites and entrepreneurship consequences on 
organizational performance. Barret and Weinstein [4] 
indicated that there is significant correlation between 
marketism, organizational flexibility and partnership 
entrepreneurship and direct relationship among three 
elements and the performance.  
 
Materials and Methods 
 
 This research is an applied research in terms of 
target but it is a scale-based research in the field of 
collecting correlative-descriptive data.  
 
Statistical community:  
 
 The statistical community of the research is 
including the whole male and female non-private 

schools at three levels of primary, guidance and high 
schools of 2nd District in Uremia City in the school 
year of 2012-2013 which their numbers are totally 
452 ones in this regard.  
 
Data collection tool: 
 
The questionnaire of entrepreneurship features: 
 
 In this study, in order to measure the features of 
the principals entrepreneurship, an authentic 
questionnaire made by the article evaluation indices 
of students entrepreneurship (a case study: university 
of Mazandaran) has been used which achieved and 
complemented by Zali et al based on Mc Cleveland 
and Howard measuring the elements of the 
entrepreneurship including 50 options and the 
responds were based on Likert scale as following: 
completely agree, agree, disagree, completely 
disagree.  
 Teachers were asked to specify their reactions to 
these options based on a scale.  

 
Table 1: The statistic of total number of non-private teachers of 2nd District of Uremia City. 

 Female Male Total 
Pre-elementary and primary school 74 87 161 

Guidance school 31 69 100 
high school 93 98 191 

Total 198 254 452 

 
The questionnaire of organizational performance: 
 
 The data of fourth chapter (after measuring the 
validity and reliability by a pre-test test on 30 
teachers as randomly) made by an authentic 
questionnaire which has been filled out by these 
teachers. 
 
The method of measuring tool validity:   
 
 A pre-test has been fulfilled on 30 teachers 
randomly from the statistical community to test the 
entrepreneurship features questionnaire trying to 
standardize the options and the coefficient of 
Cronbach alpha is 0.73 which made the questionnaire 

as standard in this regard. Finally, the method of 
Cronbach alpha has been applied for the test of 
options questionnaire validity which the coefficient 
was obtained: 0.72 and the organizational 
performance validity coefficient were obtained 0.87 
by the use of Cronbach alpha method.  
 
Data analysis method:  
 
 In order to represent the research hypotheses, the 
inferential statistic method was used including 
Pearson correlation coefficient, t-independent test, 
variance analysis test using SPSS software.  
 
Results: 

 
Table 2: The correlation coefficient between Variables with their organizational performance. 

Variable Pearson 
correlation 

Determinant 
coefficient 

Sample volume Sig 

Principals’ entrepreneurship 0.355 0.126 208 0.000 
Organizational performance     

Principals’ innovation 0.510 0.26 208 0.000 
Organizational performance     

principals’ creativity 0.288 0.082 208 0.000 
Organizational performance     

Principals’ independency 0.286 0.081 208 0.000 
Organizational performance     

Principals’ jeopardy 0.261 0.068 208 0.000 
Organizational performance     

Intriguing tolerance of principals 0.085 0.068 208 0.220 
Organizational performance     
Principals’ success seeking 0.317 0.100 208 0.000 
Organizational performance     
Principals’ internal control 0.187 0.034 208 0.007 

Organizational performance     
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 The results of table 2 indicate that there is a 
weak and direct relationship between two variables 
of principals’ entrepreneurship features with 
organizational performance. In other words, when 
one of these variables gets increased, the other one 
gets also increased and this correlation equals 0.355 
and significant.  The results show that there is a 
direct relationship between two variables of 
managers’ innovation and their organizational 
performance; that is, when one of these variables gets 
increased, the other one gets also increased and this 
correlation equals 0.510 and significant. The results 
show that there is a weak and direct relationship 
between two variables of managers’ creativity with 
their organizational performance; that is, when one 
of these variables gets increased, the other one 
becomes also increased and this correlation is 0.288 
and significant. The results show that there is a weak 
and direct relationship between two variables of 
independence-seeking and organizational 
performance; that is, when one of these variables gets 

increased the other one gets also increased and this 
correlation is 0.286 and significant. The results of 
table 2 indicate that there is a weak and direct 
relationship between two variables of jeopardy with 
their organizational performance; that is, when one 
of these variables gets increased, the other one gets 
also increased and this correlation equals 0.261 and 
significant. The results of table 2 indicate that there 
is no direct relationship between two variables of 
intriguing tolerance with their organizational 
performance; this correlation is 0.085 but it is not 
significant. The results show that there is a weak and 
direct relationship between two variables of 
managers’ success-seeking with their organizational 
performance; that is, when one of these variables gets 
increased the other one gets also increased and this 
correlation equals 0.371 and significant. The results 
show that there is a weak and direct relationship 
between two variables of managers’ internal control 
and their organizational performance and this 
correlation is 0.007 and significant.  

 
Table 3: Test of variance analysis according to managers’ background. 

Variable Organizational performance Total squares Df Mean squares F sig 
Serving 

background 
 725.913 3 241.971 1.474 0.223 

 between group 33485.155 204 164.143   
 Within group 34211.068 207    

 
Table 4: The mean of managers’ organizational performance based on their antecedents.  

Serving background Number Mean 
Up to 10 years 41 70.98 

10-20 years 85 68.08 
20-30 years 62 70.19 

30 years and higher 20 74.32 
Total 208 69.88 

 
 As shown in the above table, the significance 
level p=0.223 and f=1.474 and df=3 which they are 
higher than 0.05 significance level; so, the difference 
of managers’ organizational performance scores is 
not based on their antecedents; in other words, the 
organizational performance of managers is not 
different based on their antecedents. It can be stated 
that the mean average of managers’ organizational 

performance with 10 years antecedents is lower, 
70.98% but managers with 10-20 years have got 
68.08% and managers with 20-30 years have also got 
70.19% and the last group with 30 years higher have 
got 74.32%; this statistic equals 1.474 but it is not 
significant which the zero theory is confirmed but the 
research theory has been rejected in this regard. 

 
Table 5: Test of variance analysis based on age group. 

Variable Organizational 
performance 

Total squares Df Mean squares F sig 

Age group  495.920 2 247.960 1.508 0.224 
 between group 33715.148 205 164.464   
 Within group 34211.068 207    

 
Table 6: Mean degree of managers’ organizational performance based on their age. 

Age group Number Mean 
Up to 40 years 76 69.87 

40-50 years 102 68.83 
50 years and higher 30 73.45 

Total 208 69.88 

 
 Since the age group has been measured based on 
multiple quantity and their organizational 
performance, therefore we used variance analysis test 
in this case. As shown in the above mentioned table, 

according to significance level p=0.224, f=1.508 and 
DF=2 which it is higher than 0.05 significance level. 
Therefore, the difference of managers’ organizational 
performance scores is not based on their age group. 
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In other words, managers’ organizational 
performance is not based on their age group. In this 
case, the mean organizational performance of 
managers with 40 years old is 69.87%, 40-50 year 

old: 68.83%, managers with 50 year old and higher 
are 73.45%. This statistics equals 1.508 is not 
significant which the zero theory is confirmed but the 
research theory has been rejected.  

 
Table 7: Test of variance analysis based on school principals education level. 

Variable Organizational 
performance 

Total squares Df Mean 
squares 

F sig 

Principals’ 
education level 

 395.317 3 620.003 0.795 0.498 

 between group 33815.751 204 190.012   
 Within group 34211.068 207    

Total       
 
Table 8: The comparison of principals’ organizational performance based on male and female categorization. 

Organizational 
performance 

N M Dev Df T Statistics Sig 

Female 92 69.89 13.25 206 0.019 0.173 0.985 
Male 116 69.85 12.08     

 
 The results show that principals organizational 
performance is not different based on gender; in 
other words, there is no a direct relationship between 
the non-private school principals gender of Uremia, 
2nd district with their organizational performance. 
This t equals 0.019 and insignificant which the zero 
theory is confirmed but the research theory has been 
rejected. 
 
Discussion: 
 
 The findings of the study indicated that there is a 
positive significant relationship between the features 
of managers’ entrepreneurship and their 
organizational performance in the non-private 
schools of Uremia, 2nd district. Since, the degree of 
these features with organizational performance equal 
r=0.355 (p<0.05), therefore, there is a weak and 
direct relationship between these two variables of the 
related correlation; so, it can be concluded that the 
educational managers with entrepreneurship features 
are the most effective managers in this regard and 
their schools can give the most efficacy in terms of 
organizational performance. In addition, if these 
issues can be grown naturally, they will be more 
effective in this case. Thus, the whole learners being 
given to a society would have the same features such 
as innovation and creativity in terms of occupational 
situations as well. The process of entrepreneurship is 
one of the most crucial elements of the development 
because the existence of innovative people can lead 
to the success so that the necessity of the 
entrepreneurship and innovation is roughly sensed in 
the most organizations due to the rapid competence 
happening among the different settings these days. 
The findings of the study is coincident with Ghaderi 
[10], Keydalsooudi and Alhesam [15] and G. yang 
song findings as well. The findings of the research 
showed that there is a positive significant 
relationship between the principals innovation with 
their organizational performance in the schools of 
Uremia, 2nd district. Since the degree of the 
relationship between principals innovation with 

organizational performance equals r=0.510 (p<0.05), 
therefore there is a positive moderate correlation 
between these two variables; so, we conclude that if 
the principals increase their educational level, they 
will certainly get increased their organizational 
performance in this case. They should match their 
methods with the newest requirements of their 
customers as well and the educational officials 
should also make a setting and conditions for these 
teachers to be encouraged towards innovation and 
welcome the whole new ideas about the education in 
this regard. This makes the whole schools effective 
in terms of organizational performance in the 
educational system. Schompeter believes that an 
entrepreneur as an active member of a society can 
lead to the continuation of the development; he is the 
one who makes the innovation and considers the 
distinction between entrepreneur and non-
entrepreneur in their financial performance. Abedi  
believes that the process of innovation is a process 
that has been substituted by traditional method along 
with high efficacy and effectiveness and with the 
lowest expenditure. The findings of the study are 
coincident with the findings of Razavi et al [21] and 
Ghaderi [10]. The findings of the study showed that 
there is a positive significant relationship between 
the principals creativity with their organizational 
performance in the non-private schools of Uremia, 
2nd district; therefore, the zero theory is rejected and 
the research theory has been confirmed. Since, the 
degree of this relationship between principals 
creativity with their organizational performance 
equals r=0.288 (p<0.05), thus, there is a weak 
positive correlation between these two variables. So, 
we conclude that if these educational principals get 
being encouraged, they could match their energetic 
mind in the field of the modern world and we would 
observe the development of the organizational 
performance. Principals with high quality 
imagination and creativity never accept the recent 
situation and intend to find the newest approaches for 
achieving their affairs in this regard. Parsons as the 
most famous American sociologist believes that the 



809 
Adv. Environ. Biol., 7(4): 804-811, 2013 

 

development of the innovation and creativity culture 
comes from the social system and gets affected by 
the family foundation leading to the recovery of 
organizations performance and their efficacy. The 
findings of the study are coincident with Abedi’s 
findings as well. The findings of the research showed 
that there is a positive significant relationship 
between the principals independency-seeking and 
their organizational performance in the non-private 
schools of Uremia, 2nd district. Since the degree of 
this relationship between independence-seeking of 
the principals with their organizational performance 
equals r=0.286 (p<0.05), thus, there is a weak 
positive correlation between these two variables. 
Therefore, independency-seeking is one of the most 
sophisticated features of the entrepreneurship leading 
to the targets and purposes of the people. Geningz et 
al in a study on the owners of small companies 
showed the importance of the independency as a 
motivating factor where 23% of people abandon their 
jobs and state that the main reason of their abundance 
is subjected to their independence activity. In fact, 
any need to the independency is a factor that makes 
entrepreneurs to reach to their targets. The findings 
of the research are coincident with the findings of 
Abedi’s findings. The findings of the study indicated 
that there is a positive significant relationship 
between the principals’ jeopardy and their 
organizational performance in the non-private 
schools of Uremia, 2nd district. Since, the degree of 
this relationship between the principals jeopardy with 
their organizational performance equals r=0.261 
(p<0.05), thus there is a weak positive correlation 
between these two variables. Therefore, in the 
globalization level and the rapid progression of 
technology,  the only successful principals are 
subjected to those ones who take account the related 
risky settings at their job conditions; and this makes 
them to be at the climax of their success. Edi and 
Allam believe that entrepreneur is the person who 
tends to make risky atmosphere and timely combine 
the targets together such as financial wealth, 
occupational situations and etc; this facilitates the 
whole process of organizations performance. The 
findings of the research are coincident with Ghaderi 
[10] and Abedi’s findings.  
 The findings of the research indicated that there 
is no positive significant relationship between the 
principals intriguing tolerance and their 
organizational performance in the non-private 
schools of Uremia, 2nd district. Since, the degree of 
this relationship between principals intriguing 
tolerance with their organizational performance 
equals r=0.085 (p>0.05), thus there is no positive 
significant correlation between these two variables. 
Unfortunately, school principals could not accept 
what they want to achieve certainly and tend to have 
independency to be success in this case. Absolutely, 
these kinds of principals could not be able to remove 
their intriguing conditions and change these deficits 

towards themselves and this behavior would be 
opposed against any organizations. According to the 
global conditions, the organizational performance 
gets worse due to some dramatic conditions. Thus, 
the educational officials should devote some 
strategical approaches to prevent these kinds of 
behaviors. The findings of the study are coincident 
with Behranghi and tabatabaiee’s findings (2010). 
The findings of the study showed that there is a 
positive significant relationship between the 
principals success-seeking with their organizational 
performance in the non-private schools of uremia, 2nd 
district. Since the degree of this relationship between 
principals success-seeking with organizational 
performance equals r=0.371 (p<0.05), thus, there is a 
weak positive correlation between these two 
variables. In other words, when principals’ success-
seeking gets increased, the organizational 
performance gets also increased. These kinds of the 
principals make their bests in a high level of the 
standards. They always pretend to apply their skills 
instead of the chance and through this way they will 
be more effective and energetic foundation for their 
organization success along with accurate planning; in 
addition, their optimistic approaches make them to 
overcome any challenges in this regard. In theory, 
Weiner and Robin say that any needs to success and 
balance of the power can be governed by the high 
quality of the company’s performance. Mc cland and 
Vittner say in their theories that those people need to 
be success should make jeopardy and pretend to 
apply their skills not relying on the chance. They 
prefer to pose their energetic strategies usefully 
following their performance consequences strictly. 
Kohinoor studied the successful entrepreneurship in 
the industrial section along with hi-fi technology.  
The findings of the study showed that there is a 
positive significant relationship between the internal 
control center and their organizational performance 
in the 2nd district of Uremia City. Since the degree of 
this relationship with internal control center is 
r=0.187 (p<0.05), therefore, there is a weak positive 
correlation between these two variables. Thus, when 
this degree can be grown in the principals, they will 
also increase their organizational performance. These 
principals never consider their success or failure due 
to their destiny but they say that the only key of their 
success or failure is subjected to their own struggles 
in this regard. Success and triumph have been 
subjected to their own strives at life and do not have 
related to external factors. Anderson in a research 
selected two groups of entrepreneurs and the n 
studied them under pressure. Those ones whose 
performance was in better level had higher tendency 
towards internal control and vice versa. 
 The findings of the study indicated that there is 
no relationship between the organizational 
performances of 2ns district of Uremia non-private 
schools based on their background. Since the degree 
of this difference based on their task background is 
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f=1.474 (p>0.05), thus there is no difference between 
these two variables. In other words, task background 
does not have difference on their organizational 
performance. Therefore, the agent of principals’ task 
background cannot be criteria for having a suitable 
organization with better performance. And 
organizational performance depends on other factors. 
The findings of the study are coincident with the 
findings of Jahanghiri and Kalantari [14]. The 
findings of the study showed that there is no 
difference between the principals’ organizational 
performance based on their age in 2nd district of 
Uremia City. Since the degree o the difference 
between principals’ organizational performance 
based on their age is f=1.508 (p>0.05), thus there is 
no difference between two variables. In other words, 
age does not have any difference on principals’ 
organizational performance. Therefore, the factor of 
age cannot be criteria for having suitable and better 
organizational performance in this regard. And the 
organizational performance depends on other factors 
as well. Basically, a suitable age cannot be 
considered for being better entrepreneur. The 
entrepreneurs can be found at any ages; for example, 
many tasks can be achieved by young people due to 
the existence of the Internet and computerized 
modern life. This topic does not exist ten years ago. 
The findings of the study are coincident with 
Kordestani’ findings [15]. The findings of the study 
showed that there is no difference between the 
principals’ organizational performance in the 2ns 
district f Uremia City. Since the degree of the 
difference based on their education level is f=0.795 
(p>0.05), therefore there is no difference between 
two variables. In other words, the education cannot 
be considered as the suitable criteria for having better 
organizational affairs with better performance. The 
organizational performance depends on other factors. 
One of the most sophisticated issues of the 
researchers is related to the whether people make 
entrepreneur or they may make this through 
education? ; This topic makes the importance of the 
education appeared. Vesper in his studies concluded 
that most entrepreneurs have got lower education or 
they even do not have college degree in this regard. 
As a result, their organizational performance cannot 
be affected by their education level. Brook house and 
Nerved believed that the education levels of 
entrepreneurs are lower than principals’ education 
level. The findings of the study showed that there is 
no difference between the principals’ organizational 
performance based on their gender in the 2nd district 
of Uremia City. Therefore, the zero theory is 
confirmed but the research theory has been rejected 
in this regard. Since the degree of the difference 
based on their gender is t=0.019 (p>0.05), thus there 
is no difference between these two variables. In other 
words, the gender of the principals cannot be 
considered as the better criteria for having better and 
suitable organizational performance in this regard. It 

depends on other factors as well. The findings of the 
study are coincident with Jahanghiri and Kalantari’s 
findings [14] and Kordestani [15].  
 
Conclusion: 
 
 In societies with high frequency of the 
competence and diversity, exploiting optimized 
chances and resources can be more effective in terms 
of national and organizational fields. No doubt, the 
most sophisticated and outstanding resources can be 
subjected to the aptitude and God-given talents in 
this regard. In the other hand, the entrepreneurship is 
a new topic that has been affected many aspects of 
the life these days; and an entrepreneur person is 
subjected to the one who makes his or her 
conclusions as a responsible person of a task trying 
to do his or her best strives and this cannot be 
achieved except having the features of 
entrepreneurship in this case. In other words, having 
the related features can help any persons towards 
entrepreneurship. In today’s world along with the 
most challenging issues, the educational system is 
not only field to remove or solve the related 
problems; thus, its problems start increasing such as 
the lack of adaptation in the educational system; 
based on this, the education system has two basic 
tasks:  
 In one hand, it should provide the necessary 
foundation for entrepreneurship in the whole levels 
of management and in the other hand, children 
should be educated so that the next generation will 
have be more talented in applying any risky, creative 
and innovative conditions. The educational manager 
has a better condition and establishment to have 
these traits to be able to handle and supervise any 
events in this field. Along with these discussions and 
conclusions, it can be stated that a manager with 
these kinds of features can conduct the organizational 
targets as a chess master opening the most far away 
horizons to make optimized recoveries which these 
can persuade the whole customers’ satisfactions in 
this regard. Therefore, according to the results of the 
hypothesis, we can respond to this that the 
educational system can meet and provide the whole 
educational requirements in the field of 
decentralization targets in all levels.  
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