
Advances in Environmental Biology, 7(14) December 2013, Pages: 4802-4805 

 

AENSI Journals 

Advances in Environmental Biology 
 

Journal home page: http://www.aensiweb.com/aeb.html 

 
 

Corresponding Author: Elnaz Hamidi Pilevar, Faculty of Physical Education and Sport Sciences, Islamic Azad University, 
South Tehran Branch, Iran. 

 
The Relationship between Information Technology with Learning Organization in 
Ardebil Province Sport and Youth Offices 
 
Elnaz Hamidi Pilevar, Akbar Afarinesh Khaki, Reza Nikbakhsh 
 
Faculty of Physical Education and Sport Sciences, Islamic Azad University, South Tehran Branch, Iran. 

 
A R T I C L E  I N F O  A B S T R A C T 
Article history: 
Received  2November 013 
Received in revised form 14 
January 2014 
Accepted 20 January 2014 
Available online 15 February 2014 

 
Key words: 
Information Technology, 
Learning Organization,  
Sport And Youth Offices, 
 Employees 

 

 The main propose of this study was to investigate the relationship between information 
technology with learning organization in Ardebil province sport and youth offices. The 
method of the study is descriptive correlation. The data was collected using 
questionnaires and through field study procedure. The population of the study consisted 
of 150 Ardebil province in 1391 sport and youth offices employees. The sample size 
was according to Morgan table 110 employees. Information technology was assessed 
by Information Technology Questionnaire (Zarepour, 2007) and Learning Organization 
Questionnaire (Watkins, Marsick, 1998) was used. Pearson coefficient correlation 
indicate that  there wasn't significant  relationship between information technology and 

 learning organization dimensions (P<0.05).  
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INTRODUCTION 

 
The ability of organizations to learn and acquire knowledge has emerged as a key factor influencing 

organizational performance and survival [2,9]. If an organization learns more slowly than the environment it is 
doomed [28]. In a way all existing organizations must therefore be learning ones. Anyway, the concept Learning 
Organization (LO) refers only to organizations that are good at Organizational Learning (OL) [26]. LO focuses 
on an organization as an entity, a form of organization [13,25,29] and OL on the process of learning, learning 
activities or processes in the organization [13,25,29]. OL and LO share ideas, and both are concerned with 
processes for acquiring information, interpreting data, developing knowledge, and sustaining learning [11]. 
Learning organization is the result of efforts that has been made in the area of organizational improvement and 
development. Management literature study shows that the emphasis is on the role of personal training, group 
training and organizational learning and it is the most effective and reliable way of learning organization 
improvement. However, these concepts, today, have evolved into a major concept of learning organization. A 
Learning Organization has a culture that supports learning and innovations both by individuals and by the 
organization itself [28]. The environment promotes a culture of learning, a community of learners, and it ensures 
that individual learning enriches and enhances the organization as a whole [4,19]. The process of learning must 
ultimately be made part of the culture, not just be a solution to a given problem [24]. 

When the level of information exchange promoted from the individual level to the organizational level the 
new needs and structures identified. The relationship between technology and organizational form and function 
has been of interest to organization scientists for over 50 years [30]. In this understanding of IT–supported 
organizational learning, knowledge creation and learning can be compared to eating food; i.e. taking in 
knowledge that exists prior and independent of the knowing subject. The prevailing idea seems to be that IT–
support may provide the organization with the capacity to search for, collect, acquire, and distribute knowledge 
as well as to create an electronic organizational memory [5,16,18,23]. The consequence is that learning is 
viewed solely as information and knowledge processing and not as social processes of human interaction and 
development. In other words, the issue of learning and organizational learning is dealt with only in its 
epistemological dimension leaving out the ontological dimension of learning [6].     

Research has shown that there is considerable variation in the rate at which organizations learn [8,13,10,3, 
1,20]. Although researchers have suggested that technology contributes to this variation, there is little empirical 
research examining the role of technology in explaining organizational learning [17,12,2]. Some researchers 
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believed that information systems through information technology could effect on organizational learning both 
direct and indirect. Information systems by influence on contextual factors such as construct and context could 
effect on organizational learning [21]. On the other hand, information technology in the learning organization 
could strengthen communications among employees and also individuals exchange information [7]. Sicilia state 
that the semantic learning organization is based on developmental information technology and Adaptive 
hypermedia that they provide the substantial tools and techniques to learning based on artificial intelligence 
[25]. More recently, Rahnavard et al found that there isn't significant relationship between information 
technology and learning organization [21]. They also, indicate that among learning organization dimensions 
only Empowerment and strategic leadership have significant relationship with information technology. Rashed 
found that there was significant positive correlation between information technology and learning organization 
dimension [22].     

 
MATERIALS AND METHODS 

 
Participant: 

The population of the study consisted of 150 Ardebil province in 1391 sport and youth offices employees. 
The sample size was according to Morgan table 110 employees. The sample was selected through simple 
sampling method.  

 
Measures: 

Information technology was assessed by Information Technology Questionnaire [32]. This questionnaire 
was adapted to sport and youth organizations characteristics. Participants were required to indicate, on a 6-point 
Likert scale (very low, very high), whether the statement was true of them. This instrument includes 20 items. In 
this research, Cronbach's Alpha showed the values of 0.93 for this questionnaire.    

The other instrument was Learning Organization Questionnaire [27]. This questionnaire includes 43 items 
that include 7 subscales: Individual level (Continuous learning, research and dialogue), Team level (group 
learning), Organizational level (integrated systems, empowerment, connection with system, strategic 
leadership). The participant were respondent to this questionnaire on a 6-point Likert scale. In this research, 
Cronbach's Alpha showed the values of 0.88 for continuous learning, 0.86 for research and dialogue, 0.89 for 
group learning, 0.86 for integrated systems, 0.94 for connection with system, 0.92 for strategic leadership.  

 
Methods:  

The method of the study is descriptive correlation. The data was collected using questionnaires and through 
field study procedure. Descriptive statistics were used for describing and categorizing raw data and for 
measuring Mean, frequency, SD and table drawing. Also, Pearson coefficient of correlation and Kolmogorov 
Smirnov test and T-test were used. For analyzing data the SPSS software was applied and 93% of confidence 
level was considered.  

RESULTS AND DISCUSSION 
 
The results showed that employee's with mentioned Demographic information in below (Table1).  
 

Table 1: descriptive characteristics of variables.   
Variable 
 

Range Frequency  Percent  

 
 
Age 

Below 25 10 9.1 
26-35 40 36.4 
36-45 42 38.2 
Up to 46 18 16.4 

Sex 
 

Man 66 60 
Woman 44 40 

Marital Status 
 

Bachelor 15 14.5 
Married 95 85.5 

Academic degree Diploma 36 32.7 
BA 64 58.2 
MA/Doctorate  10 9.1 

 
Table 2: Pearson coefficient of correlation about the relationship between information technology and learning organization dimension.  

Variable 
 

Index  Information technology Learning organization 
dimension 

Information 
technology 

R   
P   

Learning 
organization 
dimension 

R 0.122  
P 0.203  
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The results of table2 Showed that there wasn't significant relationship between information technology and learning organization dimensions 
(P<0.05).  
 
Table 3: T-test for mean differences in variables with hypothetical mean.  

Variable 
 

Frequency Calculated 
Mean 
 

hypothetical 
mean 

t df p 

Information 
technology 

110 3.63 3.5 1.27 109 0.207 

Learning 
organization 
dimension 

110 3.05 3.5 -10.67 109 0.001 

  
The results of table3 showed that there weren't significant differences between mean of information 

technology. But there were significant differences between mean of learning organization dimensions. 
 

Conclusion: 
Studies indicate that effective technologies on organization learning are electronic publish, CBT, 

multimedia, TV, CDRAM, Email. These technologies have been stated by Marquardt as learning technologies. 
The magnitude and type of benefit that an organization can expect from information technology will depend on 
the use of the technology. As theorized in earlier research, information technology that does not add value to the 
information that it collects will not improve organizational performance. The result of this study indicates that 
there wasn't significant relationship between information technology and learning organization dimensions. 
Rahnavard et, al have confirmed this finding. Also, the result of this study is inconsistent with the Rashed 
finding that there wasn't significant relationship between information technologies and learning organization 
dimensions. The possible reasons to this inconsistency could be due to different instrument and the employees' 
attitudes toward organization.  
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