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 This study was investigated the relationship between the components Physical and 
mental health dimensions of organizational commitment is doing among Woman 
teachers Piranshahr city. Using descriptive – correlation 86 female teachers in schools 
was selected by simple random sampling. To collect Data from two mental health 
questionnaire Goldberg and Hiller (1979), and is used organizational commitment, 
Meyer and Allen (1990). Questionnaire for the experts Psychology and Educational 
Sciences was used to measure the reliability coefficient alpha of mental health 
questionnaire α=%914 and organizational commitment questionnaire   α =%865, 
respectively. The research data by collecting and analyzing the research hypotheses we 
tune and multiple regression analysis were analyzed. Results indicate that: a component 
of mental health dysfunction Depression was significantly associated with overall social 
component Organizational commitment. The components of ADHD symptoms   
Anxiety, sleep and physical relationship Significant predictor of organizational 
commitment. 
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INTRODUCTION 
 
 Humans are complex Creatures, with many dimensions, the relative balance of these aspects of his life 
lasts, and one of these is mental health. Health In general case, Association of World Health Organization All 
being well physically, mentally and socially is considered, the problem is that nowadays a lot of research 
devoted to studies in in recent years the field of mental health and public health, the close relationship between 
personality factors and psychological health it is clearly shown [1]One Important indicators of health, mental 
health Employees in the workplace is a safe workplace and accordingly, Environment while providing physical 
health, mental health it will also provide staff support [2]. Accordingly states that a healthy work environment, 
Environment in which to create the necessary conditions for the provision of mental health staff. In fact, a high 
level of mental health in the workplace is Using existing resources, talents, potential members can be on time 
Appropriate and made only minimal costs to and from the Increase organizational efficiency and increased use 
of continuous Mental health workers will increase productivity and reduce the cost of Increased job satisfaction 
and organizational commitment and ultimately to [3]. 
 Adler competence development Social relations of Levinson accept responsibility against others. People 
and compromise their income and live without fear and Rank Mental health can be defined as sin [4]. In view of 
psychologists Holistic thinking and positive mental health in the receiver's ability to Person to enjoy life, to 
create a balance between work Efforts to improve quality of life and psychological [5]. Goldberg and Hiller also 
in terms of mental health, including the following four aspects: 
1. Somatization disorder: One of the most prevalent psychiatric disorders, medically unexplained physical 
disorder of the template and the template is not specified. 
2. Anxiety, sleep disorder is sleep time the inability of a good dream, his daily functions. Excessive drowsiness 
may disrupt or cause. 
3. Dysfunction (anxiety) Social: Sufferer's Social anxiety disorder typically situations at avoid frightening the 
face of the Situations, anxiety is severe. 
4. Depression: This type of disorder is a psychiatric condition the feeling of sadness, loneliness, despair, lack of 
self-esteem. And is marked deprecated [6].  
 On the other hand, the behavior of individual employees in the affected Four of attitude, personality, 
perceptual and learning will be analyzed. According to the research, Tuesday attitudes of job satisfaction and 
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job attachment Organizational commitment has attracted the most attention and of these, over the past two 
decades, the dominant view of organizational commitment, been the subject of many researchers focus on the 
meta-analysis is the Also because Organizational outcomes such as organizational commitment of reducing 
absenteeism, Improve job performance and reduce displacement effects is desirable, human resource 
professionals and scientists interested in studying in this field  [7]. Organizational commitment it is a condition 
in which your employees with a specific organization Detection and Identification of goals and wishes to 
maintain and Membership has it [8]. Bukanan Organizational Commitment and fanatical sort of emotional 
attachment to objects and valuesof the organization, regardless of its instrumental value as [9]. In general, the 
study of organizational behavior in three ways with it is argued that the organizational commitment and 
dedication as a mental state has three distinct components, a Desire and commitment required to continue 
employment in an organization [10]. The most complete Model on organizational commitment and its 
dimensions by Allen and Meyer Taken. This commitment to achieve such Are defined as: a mental state 
indicating willingness (Affective commitment, continuance commitment) and a requirement for employment in 
the United (Normative commitment) is [11]. Thus, according to Allen and Meyer's organizational commitment 
has three dimensions as follows: 
1. Emotional commitment: to the emotional attachment to the organization and It refers objectives, namely 
affective commitment as Employees to feel emotional attachment to the organization,  Cloning and involvement 
with the organization is conceptualized .Recruitment of people with strong affective commitment remain It is 
love that member.  
2. Normative commitment: commitment to a set of normative pressures Internalized norm to act in the way 
Believes that it is morally correct. In the next the obligation to continue to do the job, knows his duty and 
responsibility. People who are more committed to their organization are normative, More likely to sacrifice for 
your organization and for Further attempts to serve it and fascinated by it and A considerable proportion of its 
energy into pursuing their goals 
 Continuance commitment: a commitment to the view that the benefits of Being busy at work and expense 
of leaving job  Intended to be limited to this type of commitment to a cause  High costs of leaving the 
organization remains committed to the organization. This view is based on emotion or feeling an attachment the 
organization (eg, affective commitment), or on the basis of normative beliefs about the tasks, duties and 
accountability (normative commitment) Not solely based on the concept of commitment shown by the third 
Economical and practical [12, 13, 14]. However, the possibility remains one of the three types of organizational 
commitment Refers to his organization, but the nature of belonging and attachment to the organization is 
completely different and it depends on the type of organizational commitment.  
 
Background research: 
 Looking to study in order to collect and summarize the results. Research carried out in Iran and other 
countries in the field of mental health. Organizational commitment and its relations, which is precisely the 
subject of the research topic this is very limited. But the issue closest Review Research conducted in Iran and 
abroad with this paper fits in this section is presented. [15], in a study entitled' Psychological health factors 
related to organizational commitment sarkhon and Qeshm Gas Refinery Company, and organizational trust ", 
Showed that among all the components of mental health There is a significant relationship between 
organizational commitment.  [16], the research to compare the mental health of the student athlete and non-
athletes, they showed the athletic department Compared with non-athletic self-esteem, satisfaction, Efficiency, 
have high positive mood and mental health [17]. Examined organizational commitment and compare their 
mental health and school administrator's woman teachers and nonprofit Isfahan payment came to the conclusion 
that between organizational commitment and mental health Drmlman administrators and physical education in 
private schools there is a relationship. Multiply the result of the show of solidarity and there is an inverse 
relationship between organizational commitment and psychological disorders. The higher the level of 
organizational commitment, disruptions Show less psychological and mental health are better [18]. In their 
study Concluded that the lack of mental health Anxiety can lead to greater commitment on behalf of 
Organizational commitment and Job strain depression, Emotional exhaustion and psychological illnesses are 
related. In surveys conducted by Goldberg (1980), it was found that people with low mental health, Symptoms 
such as somatization, depression, anxiety, Apathy, loneliness and interpersonal problems, there are the research, 
titled "Stress and health as predictors of organizational commitment" that such a negative mental and physical 
illnesses generally associated with organizational commitment. [19, 20] 
 
Research hypotheses: 
1. The mental health component of woman teacher's organizational commitment Piranshahr significant 
relationship exists. 
2. The components of mental health and woman teacher's Piranshahr significant relationship there are between 
affective commitments. 
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3. The components of mental health and woman teacher's continued commitment exists Piranshahr significant 
relationship. 
4. The components of mental health and woman teacher's normative commitment Piranshahr significant 
relationship exists. 

MATERIALS AND METHODS 
 
Methodology, sample and data collection tools: 
 This research is a descriptive-correlation method the population of the study, all woman teachers 
Piranshahr city schools is that the 86 woman teachers were selected by simple random sampling. The required 
data for this study were collected through a questionnaire as follows: 
(A). Mental Health Questionnaire: This questionnaire in the form of 28 questions based on the model of 
Goldberg and Hiller (1979) is designed. 
 The results of the factor analysis, four factors (somatization disorder, Anxiety, sleep disturbance, social 
dysfunction, depression), confirmed Where 0/73 of the variance were extracted. Testing KMO = 0/90, and 
Bartlett (P<0/0001)) showed the sample size is adequate and that there are factors in the population. Results of 
factor loadings greater than 3 / 0 with orthogonal rotation, the four components gained. 
(B). Organizational Commitment Questionnaire: the questionnaire the model is based on Meyer and Allen 
(1990) in the form of 24 items Designed. The results of the factor analysis, three factors (emotional 
commitment, continuance commitment, and normative commitment) confirmed Where 0/63   of the variance 
were extracted questions. Testing KMO = 0/925 and Bartlett (0/0001 0< P)  showed that the sample size is 
adequate and that there are factors in the population. Results of factor loadings greater than 0/3 with orthogonal 
rotation, to obtain the three components. 
 
Results: 
 Findings from this study in the context of hypotheses have been proposed. 
1. The mental health component of organizational commitment, there is a significant relationship between 
woman teachers. 
 Table 1 shows the F factor, Significant relationship between social dysfunction (P = 0/04) and depression 
(P = 0/001) of all components of organizational commitment is and the share of the 0/13 and 0/63, Therefore, a 
hypothesis is confirmed in the one cases. Also, the symptoms of the disorder .Physical and anxiety, sleep with 
all the components of organizational commitment there is no significant relationship between in this case a 
hypothesis cannot be confirmed. 
 
Table 1: Results of the MANOVA analysis of the relationship between each of the psychological components of organizational 

commitment. 
Component of 
mental health 

LAMBDAI 
VILKEZ 

Coefficient F df sig Rate 
Subscription 

Power 
Statistical 

Somatization 
disorder 

1/000 0/02 3 0/99 0/0001 0/05 

Anxiety and sleep 
disorders 

0/99 0/40 3 0/74 0/0006 0/13 

Social dysfunction 0/96 2/70 3 0/04 0/13 0/82 
Depression 0/36 15/27 3 0/001 0/63 0/99 

 
2. The components of mental health and emotional commitment, there is a significant relationship between 
woman teachers.  
 According to Table 2, the F test statistic for the relationship between psychological factors and emotional 
commitment the 3/59   at the surface   (p<  )5 % is significant. R2 value indicates that %62 of the variance in 
affective commitment the mental health component can be explained.  As well as the regression coefficient 
states that, among the four sub-scales of emotional intelligence just below   Social dysfunction scale (β= %12), 
and depression (β=%12), can be emotionally committed to predict. 
 
Table 2: Results of multiple regression analysis between each of the psychological components of emotional commitment. 

Predictor variables Variable  Criteria F P R R² β t P 
Somatization 

disorder 
Affective 

commitment 
3/59 0/0001 0/79 0/62 0/001 -0/005 0/99 

Anxiety and sleep 
disorders 

0/01 0/26 0/79 

Social dysfunction 0/12 47/2 0/01 
Disturbance 
Depression 

0/76 17/40 0/0001 
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3. Component of mental health and woman teacher's ongoing commitment to the relationship is significant. 
 According to Table 3, the F test statistic for the relationship between each component of mental 
health Continued commitment to the 4/19 on the surface (p <%5) is significant. R2 value indicates that 0/57 of 
the variance in continuance commitment be explained by psychological factors. Also look the regression 
coefficients indicate that only the Depression Scale (    β=574), a commitment to continuous positively and 
significantly predict. 
 
Table 3: Results of regression analysis between each of the psychological component of continuance commitment. 

Predictor variables Variable  Criteria F P R R² β t P 
Somatization 

disorder 
Commitment to 

continuous 
4/19 0/0001 0/76 0/57 -0/01 -0/20 -0/84 

Anxiety and sleep 
disorders 

0/05 0/82 0/40 

Social dysfunction 0/05 0/84 0/39 
Disturbance 
Depression 

0/74 15/52 0/0001 

 
4. The components of mental health and woman teacher's commitment have a significant relationship.  
 According to the table4, the test statistic F for The relationship between normative commitment to a mental 
health component the 3/70 at the surface (p <%5), is significant. R2 value indicates that 53/0 of the variance  
Normative commitment can be explained by psychological factors .As well as the regression coefficients 
suggests that the mental health component, the component of depression (β=%60), can positively and 
significantly predict normative commitment. 
 
Table 4: Results of regression analysis between each of the psychological component of normative commitment. 

Predictor variables Variable  Criteria F P R R² β t P 
Somatization disorder Normative 

commitment 
3/70 0/0001 0/62 0/53 -0/01 -0/21 0/80 

Anxiety and sleep 
disorders 

0/10 1/50 0/13 

Social dysfunction 0/0010 1/50 0/13 
Disturbance 
Depression 

0/60 10/2/ 0/0001 

 
Discussion and conclusions: 
 Manpower loyal and consistent with organizational goals and values which is currently beyond the 
obligations set forth in the job description of the activity, Is an important factor in the effectiveness of the 
organization. The existence of such a force , not only high Performance and lower absenteeism rates , delays , 
and leave To be served , but to organizational reputation Makes good social and areas for growth and The 
development provides. Instead , staffing With little sense of loyalty and belonging and commitment , not only  
Do not move toward the goals of the organization , but also a culture Indifference to the problems , among 
others Undermines the spirit of cooperation partners and Ultimately, the success of the organization is to delay 
or prevent it .Due to the sensitivity of the Ministry of Education. To achieve successful implementation of each 
activity, In addition to the physical benefits, equipment and technology, healthy and committed force plays a 
major role. And the other thing Undertaking, Emotional and intellectual reaction against working people, and 
the high efficiency of the organizational commitment of teachers also rises. Hence, the present study 
investigated the relationship between the components Physical and mental health dimensions of organizational 
commitment is doing among Woman teachers Piranshahr city. 
 The results of Table 1 indicate that a significant relationship between social dysfunction and depression, 
with all components Organizational commitment is there, so the hypothesis is confirmed. And the research 
results obtained by Asgari et al (2004 ) , Mousavi Gilani et al (2002 ), Sayvrabh and colleagues (2008 ), and 
Kaltialia et al (2007 ), is consistent , they also Their study found similar results . But the Physical symptoms of 
anxiety, sleep disturbance and overall there was no significant relationship between components of 
organizational commitment and In this case, the hypothesis is not confirmed. The results contradict the findings 
of Mahdad and colleagues (2012).It seems that the teacher's mental health education and training Physical The 
development of organizational commitment, which caused the individual to believe and Acceptance of its goals 
and work towards achieving It aims to have an emotional attachment and attitudes of teachers That makes them 
want to continuation Working in the organization. 
 Table 2 shows the results of the mental health component of organizational commitment there is a 
significant positive relationship, so the general assumption be approved. And the result Research results Asgari 
and colleagues (2004), and Mahdad et al (2012), is consistent. However, the components only mental health, 
social dysfunction (β=%12), and depression (β=%76), the relationship with affective commitment There is a 
significant predictor. 
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 According to Table 3, the continuous commitment of the mental health component of the relationship is 
positive and significant, so the hypothesis is generally confirmed. And the research results obtained by Asgari et 
al (2004), and Mahdad et al (2012), are consistent. But the components of depression (74/0 = β), there was a 
significant predictor of relationship with continuance commitment. 
 Table 4 presents the findings of a positive relationship between normative commitment and mental health 
component is significant, so the hypothesis is generally confirmed. And the research results obtained by Asgari 
et al (2004), and Mahdad et al (2012), are consistent. But the components of depression (β=%63), there was a 
significant predictor of relationship with normative commitment. 
 The R2 value indicates that %62 of the variance in affective commitment, 0/57of the variance in 
continuance commitment and %53 of the variance in normative commitment could be explained by 
psychological factors. 
 
According to the survey results: 
- It is proposed that, in an enterprise environment due to factors related to mental health, Management and 
organizational factors such as feelings of sadness, loneliness, despair and lack of self-esteem are not indifferent 
staff. 
- It is suggested that organizational commitment, women high mental health compared with women with lower 
psychological well- being and mental health research to determine the impact on organizational commitment of 
managers, assistants, and the staff of women shall be any other organization in. 
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