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ABSTRACT 
 
 Unemployment among university graduates is a problem that has increased in recent years in Iran. 
Disregarding to that will have the crisis social consequences. Their attitudes are broader and more analytical and 
implementation of their planned and structured as intellectual capital can strengthen entrepreneurship approach 
along high value-added.  In this study, one of the qualitative research methods as descriptive phenomenology 
approach Collaizzi was used. The Data were gathered through a semi-structured interview with nineteen 
unemployed graduate that have Master or PhD degrees in Kurdistan University. In order to identify 
entrepreneur’s potential ideas and reasons of unemployment or waiting intellectual capitals was conducted in 
2013.  Findings of this paper indicate that causes of waiting intellectual capitals that graduated includes 
categories such as financial constraints, poor information, educational barriers, weak laws, cultural, social and 
family barriers, personality characteristics and as well as error thinking. These findings by new management in 
executive and educational organizations can be resulted to understanding their problems and provide more 
realistic obstacles and finally create substrates to employment and economic development. 
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Introduction 
 
 With occurrence in technology revolution and 
information technology, since the years after 1990, 
the global economic model has been changed. In 
today’s economy, knowledge as the most important 
capital is replaced to financial and physical capital 
[1].  Peter Drucker, the famous scholar management 
science says: we are entering into knowledge society 
in which economic resources, natural resources and 
more labor force and other factors related to 
resources which are not principal, but the main 
economic source will be knowledge [2].    
 In the era of knowledge, whatever causing 
success of business and industry is human 
knowledge. This intangible property is known as 
intellectual capital and a critical area of interest is 
development of intellectual capital [3]. There is 

general agreement on this idea that economic growth 
and development is directly related to intangible 
assets under new economic model of knowledge – 
based [4]. According to this theory, intellectual and 
intangible capital is important subject not only for 
scientific society but also for governments, 
legislators, businesses institutions, financiers and 
properties, other beneficiaries and individuals [5].   
 Recent decade is the value creation decade of 
intellectual capital in global and regional level. 
Intellectual capital is dependent on the individual’s 
creative thought and innovation. Ideas and initiatives 
are a distinction in intellectual capital. Economic 
positions and demographics structure of the country 
make us to find precursor backgrounds in economic 
and development scene. Having appropriate template 
and guidelines is more felt in order to flourish 
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waiting assets and optimal use of active and 
entrepreneur work force. 
 Thus, this paper tries to identify the attitude of 
waiting intellectual capital, unemployment graduates 
in higher education (MA and PhD), in order to 
recognize their potential entrepreneurship ideas. The 
method of Collaizzi’s descriptive phenomenology 
approach is used. In this regard, general research has 
been studied in theoretical basics of the subject in the 
first section. In the next section, methodology and 
data analysis and in following discussion and 
conclusion are given.     
 
2. Theoretical foundation and background research: 
 
 In theoretical foundation section the order of 
subjects would be as A. intellectual capital, B. 
entrepreneurship, C. labor and occupation market, D. 
economic development and each of them has been 
studied. 
 
A. intellectual capital: 
 
 Shih says that the history of intellectual capital 
refers to Galbraith thoughts, 1969 [6]. From the 
perspective of this scientist, intellectual capital is as a 
form of knowledge, capacity and mental activity 
which causes the creation for knowledge. On the 
formation of the concept of intellectual capital, 
various definitions have been presented but still there 
is no theoretical subscription by literature definition. 
The definition which Bontis debates on this 
conception is considerable. He believes that 
intellectual capital is “the effort for effective use of 
knowledge against information” [7]. The other 
definition which Hal has from intellectual capital is 
attractive. He says that intellectual capital may group 
in finances (such as mark or brand, contracts and 
database) or known as skill (such that the staff knows 
how to do the work). This capital is a key 
performance indicator which should be known, 
protected and trained by individuals [8].   
 Intellectual capital represents the individual's 
tacit knowledge which is in their mind. Intellectual 
capital is an important source of innovation and by 
using it we can explain the economy based on 
knowledge production and value recognition. Merit 
and ability of individuals are known as the hardware 
part of intellectual capital and their attitudes and 
perceived is known as the software part of 
intellectual capital [1]. It can be stated that various 
elements of intellectual capital including attitude, 
qualifications, experiences and skills, being 
innovative, talent and tacit knowledge are in mind 
[9].   
 One of the concepts which apply in era of 
knowledge - based economy to draw attention to the 
intangibles and resources about nonfinancial assets is 
intellectual capital. Marr and Chatzkel  believe that 
“there are many definitions about intellectual capital 

in theoretical literature” [10]. One of the reasons for 
the lack of agreement on the precise definition of 
intellectual capital is its interdisciplinary nature 
which mainly roots in the fields of management, 
economy, accounting and law. For example, from an 
economic perspective, intellectual capital is like a 
view of the economic value, liquidity, money-
making potential and investment [11]. From a 
management perspective, intellectual capital is total 
human and structural capital such as knowledge, 
practical experience, enterprise technology, 
relationships and professional skills which brings 
organization of life in market with creating a 
competitive advantage [12]. Finally, from accounting 
perspective, Brooking believe that the difference 
between the office and companies market is due to 
intellectual capital [13].   
 Brooking designs and proposed a model which 
deals to determine the position of intellectual capital 
in creating financial values. Brooking is divided the 
intellectual capital into four parts in this model. Four 
parts of intellectual capital which Brooking has 
analyzed includes: 1. Market assets included brands, 
customers, distribution channels and business 
cooperation; 2. Human-centered assets included 
training, knowledge and individual merits; 3. 
Intellectual property assets are patent, distinction and 
trade secrets and 4. Infrastructure assets included 
management processes, information technology 
systems and financial systems [14].  
 The purpose of intellectual capital in this paper 
is human-centered assets. The concept of human 
capital or assets represents that qualitative 
characterization of human is a kind of capital, since 
these properties can become as a source of additional 
income and abundant satisfaction and persuasion in 
future. Such capital is “human” because it forms a 
part of human [15]. Theorists of human capital 
believe that human capital is embodied as skill, 
knowledge and expertise. Production levels increases 
the quality of service and the amount of income and 
affects many of decisions in all aspects [16].  
  
B. Entrepreneurship: 
 
 Entrepreneurship is thereby the process of using 
of opportunity and creation of value or wealth. 
“Entrepreneurs” are important elements in grow and 
economic development in a country. Entrepreneur is 
known as an economically active which accept the 
responsibility of confrontation with uncertainty and 
instability. Entrepreneurs are creative determiners 
who bring to mind various solutions and find a 
solution to solve problems that cannot be solved with 
traditional methods [17]. 
 Authors who have written about 
entrepreneurship and entrepreneurs said that 
entrepreneurs have specific properties which 
distinguished them from normal intellectual capital 
such as risk, seeking success, sense of curiosity, 



1990 
Adv. Environ. Biol., 7(8): 1988-1997, 2013 

 

independence, creative thinking, ambition and 
incompatibility [18-19]. Thus, personality 
characteristics apply to explain entrepreneurial 
attitudes and intentions. One of the most common 
definitions of entrepreneurship is related to Henry 
and et al. which represents “entrepreneurship is the 
process of starting a business and continuity 
management and its growth” [20]. The studies have 
shown that entrepreneurship is related to be sensitive, 
loyalty, adjustment, extroversion and high 
empiricism [21-22]. 
 One of the features that usually has been 
attributed to entrepreneurs and is the main traits of 
them is filling the gaps in the market [23]. 
Entrepreneurs by taking advantage of the productive 
forces which they have found in themselves to solve 
the problems creatively and by taking-risk and 
considerable tolerance are capable to convert threats 
and environmental bottlenecks to opportunity in the 
society with tolerance, elegance and full speed. They 
want to explore new opportunities and exploit them 
towards their profit and the society profit. Most of 
entrepreneurs enter to the market with new products 
and new methods of production [24].      
 
C. Labor market and business: 
 
 Unemployment is a challenging phenomenon 
which challenges many Sub-systems of society [25]. 
Julie and her colleague are considered three aspects 
to study the unemployment concept: 1. Lack of 
employment opportunities, 2. less work and 
insufficient use of labor and 3. comments and job 
expectations especially among the educated youth 
which often contradict to available jobs [26]. 
Unemployment is classified as one of serious barriers 
for economic and social developments. Therefore, to 
avoid the negative effects of unemployment, 
reduction in unemployment should be considered as 
one of noted goals of development in developing 
countries [27]. The societies undergoing rapid 
economic changes are entrepreneurs to create change 
in economic based on market and be the acceleration 
factor of production and the application of innovative 
ideas and help to reduce unemployment by creating 
new job opportunities or uses of young generation 
abilities in innovation, risk and flexibilities and 
creates new opportunities to participate in global 
economy by creating new jobs for them who have 
extraordinary capacities to create new business [28]. 
 From the viewpoint of many economic experts, 
entrepreneurship plays various and different roles as 
economic engine in the society and takes to account 
as a basis of all evolutions and human developments. 
Education in general is a change in individual’s 
behavior but in addition to positive behavioral 
changes, the performance of educational programs 
has other benefits such as increase in productivity 
and performance, social mobility, job development, 
creativity and innovation extension. So, today’s 

advanced societies try to promote all aspects by 
training manpower in different specialties and fields 
and absorbing them in the labor market [29].   
 Today, because of various events which occur in 
social, cultural and business levels, special attention 
happen to entrepreneurship and entrepreneurs in 
different countries and reinforce the entrepreneurship 
and create a platform for its development are 
economic development tools in developing countries 
[30]. As entrepreneur’s income has significant 
relationship to their amount of work effort, allocate 
more hours with higher productivity in working [31]. 
In summary, entrepreneurship will affect the 
performance of the whole economy [32].   
 
D. Economic development: 
 
 Economic experts believe that the influence of 
knowledge in economic growth is considered by 
theorists. Since the 18th century up to now, this 
opinion is confirmed by studying the theories of 
economic development [33]. Knowledge embedded 
in human will be the basis of efficiency increase of 
total factor of productivity. Ground, labor and 
physical capital have diminishing efficiency but 
human knowledge is not like this; although, each 
individual is considered his or her academic training 
as a consumable goods. But, from the perspective of 
economic development, it is capital goods. From the 
view point of an economist, humans are considered 
as investment or embodied savings [23]. Economic 
development is the concept which is the same as the 
concept of economic growth, while there is 
considerable different between these two concepts. 
Economic growth includes quantitative indicators of 
economic, but economic development involves more 
complex processes, so this concept is closer to the 
concepts such as economic changes than the 
economic growth concept [34].  
 Feridman defines economic development as a 
creative process in order to create underlying 
changes in social system. Schumpiter believes that 
achieving to development is possible creative and 
innovative people. The people who are mainly 
taking-risk and innovative in technology basis, have 
responsibility for economic leadership. He 
emphasizes on the centrality role of entrepreneurship 
and on necessity of the existence of social space of 
entrepreneurs for economic development [33]. From 
the viewpoint of Schumpiter the main feature of 
economic development is not mobilize the savings by 
financiers for financial security of more productive 
capital accumulation, but is entrepreneurs’ 
proceedings to mobilize funds, in order to supply the 
expense of preparing the production factors for their 
combination with new methods. Innovation is the 
heart of development and innovator is an 
entrepreneur [35]. Higher education can potentially 
play important role in knowledge development. It 
can also establish the causes of technological 
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advances and create new technologies if it has 
cooperation and interconnected with economic 
activists of society. Therefore, higher education has 
basic role in growth and economic development. 
Being useful of this role depends on the proportion of 
training the types of specialists with community 
needs [33]. Development of knowledge and 
propagation of goals and new ideas is necessary to 
eliminate backwardness and develop human’s 
incentives and abilities which attend to economic 
development [23]. 
 
3. Methodology: 
 
 This study performed with qualitative method 
and is phenomenological in order to realize 
entrepreneurial experience and intellectual capital 
among graduates of Kurdistan University in 1392. To 
explore the experience of phenomenon which 
confront to human interaction, qualitative researches 
have no flexibility and necessary depth and other 
qualitative methods are not acceptable; because of 
this reason, phenomenological is the most 
appropriate method to recognize the depth of 
experience and the meaning of complex phenomenon 
[36]. In this method, interview questions have been 
designed according to objectives. The main method 
of data collection in qualitative researches is semi-
structured interviews [37].  
 In this study, semi-structured interviews has 
been also used which includes 7 questions to collect 
information. To support justifiability, after several 
revisions of interview and preparation of interview 
results, the interview was returned to respondents to 
be confirmed; all respondents confirmed the report of 
interviews. In this study, statistical population is 
unemployed graduates of Kurdistan University and 
the sampling method performed targeted with the 
highest diversity. There were two criteria to 
determine the people of sample: first, in this method, 
the people were selected who have different 
viewpoints about the subject, secondly, they were 
included all colleges and in addition, variety of 
courses was considered. In this method, sampling 
continues as far as theoretical saturation occurs. It 
means that the information which obtained is the 
same as the previous responses and new guidelines is 
not generated. In this research, theoretical saturation 
was carried out with 19 interviews and so the sample 
size in this study was 19 people. 
 
4. Data analysis: 
 
 This study is a qualitative, descriptive 
phenomenological method. To collect the data, semi-
structured interview was used. The method of data 
analysis in this study is the seven step analysis 
Collaizzi’s method which includes the following 
steps: first, the descriptions of all participants are 
called to being feeling with them. Secondly, refer to 

each protocol and important phrases are extracted. 
Third, the meaning or concept of each important 
phrase which proposed as the title of regulated 
concepts is formed by researchers. Fourth, regulated 
concepts are organized in thematic categories. Fifth, 
the findings are incorporated into a comprehensive 
description of the desired phenomenon. 
Comprehensive description of investigated 
phenomenon is set as an explicit statement. In the 
final step, the results will be returned to participants 
and some questions are asked them about the 
findings [38].  
 
Findings: 
 
 The age range of participants in the study was 
twenty-eight to thirty-five years. Sixty-eight percent 
of participants are women and thirty-two percent of 
them are men that including 6 unemployed graduates 
of PhDs and 13 unemployed graduates of MA. Of all 
participants, two people of the technical college, 
eight people of faculty of science, three people of 
Agriculture College and natural resources, two 
people of foreign languages college and four people 
were of humanities and Social Sciences College. In 
this paper, two main categories and 10 partial 
categories was extracted after studying and analyzing 
the interviews by researches, which will be discussed 
in going-on: 
 
1. Waiting intellectual capital: 
 
 The ideas presented by participants is 
determined that they can be entrepreneur in their 
expertise. Their ideas are laid in several stages 
according to specialty. The analysis of interviews are 
shown that the graduates of Agriculture, Engineering 
and Science Colleges are more entrepreneur than the 
graduates of Humanities and Foreign Languages 
Colleges because of their field nature since the 
graduates of these Colleges deal with more people:  
1-1. production ideas according to labor market 
(Department of Agriculture):  
“Create greenhouses and produce medicinal herbs”. 
(Participant Number 4) 
“Create nursery and acting in promoting”. 
(Participant Number 2) 
1-2. Theories and new and required projects (Science 
and Technology):    
“Quantum computers and send and receive data 
using the laws of quantum mechanics”. (Participant 
Number 15)  
“Design the manufacturing devices for big factories 
which their power consumption is too high that 
reduces their electricity consumption considerably”. 
(Participant Number 9) 
“Removal of heavy metals from water using natural 
materials such as eggshell and beet molasses is very 
useful and has fewer taxes for nature”. (Participant 
Number 8)    
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1-3. Imitation ideas or out of field (Humanities and 
Foreign Languages): 
“According to field, I try to create an institute of 
book publishing”. (Participant Number 17)   
“Construct a sports club for families”. (Participant 
Number 17) 
“I establish a kindergarten like European-style 
kindergartens till each child will be able to 
experience social life and put the children beside him 
or her who are in lower classes of society”. 
(Participant Number 1)  
 But, why these people are now unemployment 
and their intellectual capital has been delayed? To 
answer this question, it was studied from the 
viewpoints of participants using of next questions of 
interview.  
 
2. Causes of waiting intellectual capital: 
 
 The participants were asked to represent their 
waiting causes and barriers of intellectual capital or 
why they are not practically entrepreneur. Each of 
them named several barriers, which these barriers are 
classified as following: 
 
2-1. financial barriers: 
 
 One of the experiences which participants 
mentioned to it as an important issue in the base of 
non-executive entrepreneurial ideas in this research 
is lack of financial support from unemployment 
graduates’ plans which give no permission to any 
entrepreneurial activity to individual. Lack of support 
or little support of institutions from plans, high 
interest rates on loans, the lack of a credible 
guarantee and banks delay in awarding the facilities 
into plans are such partial issues: 
 “I thought if I get a loan and I did not succeed I 
have no funding to pay loan. Financial problems are 
the most important factor and do not let us to think of 
other cases”. (Participant Number 1)  
 “I estimated the cost of required devices was 
higher than Milliard and this plan is the part of 
schemes which was economically late return. So no 
facilities belong to it”. (Participant Number 4)    
 “Because of no facilities belonging to it, this 
plan was dissolved since they wanted high security 
for loan. And the percentage of loans was too high”. 
(Participant Number 5)     
 
2-2. Information poverty: 
 
 One of the issues that have specifically 
examined in this study and can be confidently said is 
that among 19 participants in this research, 17 of 
them were not excluded of this issue. In other words, 
all participants have very little information or have 
no information of entrepreneurship opportunities in 
their own special field within or outside of country. 
Except of two people, none of these individuals have 

any templates of successful Entrepreneur and have 
no working experience with individuals or groups of 
entrepreneurship. Many of them did not believe in 
the existence of a successful entrepreneur in Iran. 
Most of these people have participated 
entrepreneurship courses during their study but all of 
them expressed that none of these people who were 
engaged in this training were entrepreneurs 
themselves. The categories of information poverty 
were studied in the base of recognition the 
entrepreneurial opportunities, in the base of field or 
even outside the field, familiarity with entrepreneurs 
and interviewers expressed that:  
 “I have a series of superficial information within 
curiosity but I have no information within that I want 
to be an entrepreneur or get idea”. (Participant 
Number 1)  
 “I participated in entrepreneurship classes to 
accustom to entrepreneurship. But they do not work 
as a specialist. We just learned to establish company 
which is not possible now with prohibition and 
inflation conditions. I do not have any information 
about my field and other areas and I do not follow 
up”. (Participant Number 2)    
 “I do not have any information what new 
opportunities is there in the world now. I have no 
information about new ideas within the country. A 
series of things are common in our field I know in 
this limit”. (Participant Number 8)    
 “I have some information about creating 
computer institutes within country”. (Participant 
Number 7) 
 “I do not know anybody as an entrepreneur in 
my specialty”. (Participant Number 17) 
 “The main problem in this area was the lack of 
guidance and advisor who help me in this area. The 
existence of experienced and specialist people who 
help me in this area is very important. The existence 
of appropriate advisor to actualize the ideas is very 
necessary”. (Participant Number 12) 
 
2-3. Barriers to learning: 
 
 Since unemployment graduates people at the 
graduate level had spent many years at the university 
and the educational system, so in explaining of not 
being entrepreneur and lack of using their abilities 
and talents about entrepreneurship, they do not 
consider the categories of barriers to learning be 
affectless, but they know the barriers to learning as 
one of the major barriers of being entrepreneur. And 
in this area, they mentioned to the cases such as 
mismatching the output of university with labor 
market need, not being applicable of training and 
mismatching the training with labor market need, 
document-oriented and lack of scientific capacity in 
students, lack of attention to entrepreneurship in 
curriculum specialty, lack of support and create 
motivation in students on the basis of 
entrepreneurship: 
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 “During of performing thesis in master’s degree, 
we have several ideas in our mind and we try to 
choose the subjects proportional to region condition 
which have a background for performance but never 
supervisor will support and encourage. They just 
want that thesis be finished and send them to the 
library and be dusty”. (Participant Number 4) 
 “The university entrance is too high. When I was 
MA student, we were four students; now 15 people 
will be accepted in the same orientation. In fact, job 
creation is false because the students are not known 
as an unemployed and just be employed 
statistically”. (Participant Number 6)     
 “University graduate has no appropriate skills 
about our field or in other words, university and 
university education create no knowledge and 
necessary skills for entrepreneurship in individual”. 
(Participant Number 7) 
 “The other problem is mismatch of our learning 
at the university with labor market needs. What I 
have learned has no application in reality and labor 
market. We were not learned update and useful skills 
of labor market during our study. After graduation, 
we should learn them”.  (Participant Number 11) 
 “We could find a job very soon if they taught us 
an applicable software in our field instead of those 
non-applicable lessons”. (Participant Number 17)  
 “If this method of our study continues, no 
changes will occur in the development and job 
creation. We were gotten to know about 
entrepreneurship superficially during our study. 
None of the people, who were teaching, were 
entrepreneur. With this training, nobody become 
entrepreneur”. (Participant Number 8)  
 
2-4. Weakness of rules and impedimenta: 
 
 In the base of rules and provisions, the 
participants mentioned to the cases such as 
legislation uninterested to the society conditions, 
incomplete implementation of laws, and lack of 
supervision on law performance, rigid rules and 
administrative bureaucracy. Some examples of 
interviews are arranged as following: 
 “Privatization was wrong in Iran. This caused 
everybody defined a rule for himself or herself. 
Because when privatization determined, it was not 
applicable in Iran; it just defined while its 
enforcement was very important. If the companies 
were public, it could be effective for economy of the 
country”. (Participant Number 5)   
 “Entrepreneurship has influence on development 
and employment but if it is implemented. I know 
many people, who receive facilities in early return 
business, but they bought car, they bought house. 
Our laws in this area are weak. There is no proper 
supervision. In my opinion, we don’t have 
entrepreneurial”. (Participant Number 11) 
 “We cannot do anything just because of having a 
good idea. There are many barriers and guarantee is 

necessary. Administrative procedures are 
complicated and the rules are difficult in the base of 
company registration”.                 
(Participant Number 6) 
 “He began to build the library; the authorities 
unfortunately did not have necessary cooperation and 
they are psychologically despairing”. (Participant 
Number 15) 
 “The company chief called to standard 
organization and asked them to reject their plan. It 
means that their plan was not adopted in the standard 
organization because of different excuse”. 
(Participant Number 9) 
 “Relationship and favoritism are required but I 
don’t have”. (Participant Number 18) 
 “Unfortunately, the electric power industry is in 
dealer hand. For example, the large building which 
have built in Tehran, have not participated in these 
bids and they have not contracted with them even 
with low suggested price while their lighting is very 
easy even for an Iranian engineer who studied 
abroad. Foreign companies are winner because 
foreign company gives commission. They just want 
to receive commission since the government has paid 
labor cost”. (Participant Number 9) 
 In this regard and according to the viewpoints of 
interviewers the revision of laws and regulations of 
business market, useful deregulation, supervision, 
creating trust in business market, capital market for 
entrepreneurship development and employment have 
seemed so obvious. 
 
2-5. Cultural, social and family barriers: 
 
 The cultural, social and family barriers 
categories expressed the cases such as lack of 
cultural background for new occupations, social 
status of occupations, lack of motivation for change 
in the society, lack of commitment in people, not 
being science-oriented, low values of knowledge and 
internal scholar into knowledge and external 
expertise and giving no significance to internal 
scholar, discrimination of sex in the society and in 
the family. Some examples of interviews are given in 
following:   
 “These ideas were usually inspired of western 
societies and the other countries. They needed to 
cultural background or it is necessary to work on it at 
least a few years to introduce these opportunities to 
people as a job and we could earn income from these 
opportunities as a job”. (Participant Number 1)    
 “I was involved in cultural issues. In our region, 
entering to the market and presenting check was very 
difficult”. (Participant Number 5) 
 As a woman, I cannot be a starter of an 
entrepreneurial activity because they usually don’t 
include the women in million projects”. (Participant 
Number 13)  
 “If you go to Iran Khodro for doing a normal 
work, a foreign engineer will do it. He gives its 



1994 
Adv. Environ. Biol., 7(8): 1988-1997, 2013 

 

instruction and an Iranian engineer is like a worker 
and he just is a supervisor and it is very ridiculous. 
Also, our country is not a science-oriented country 
and it doesn’t valorize to anyone. It means that a 
graduate engineer has many ideas before he or she 
enters to industry. When he or she enters to real 
workplace, he or she faces to reality. He or she 
understands that there is no science-oriented. The 
managers are someone who don’t have any 
knowledge and don’t valorize for anyone 
knowledge”. (Participant Number 9)  
 “Our family culture is not also seeking to create 
financial independence in children. We get older but 
we have not experienced any work. Our families 
always sustain financial pressures of our schooling 
and just say: just study”. (Participant Number 8) 
 “As a girl, I cannot work anywhere. Or, the 
family often does not allow me to work in other city 
because of the society culture”. (Participant Number 
7)     
 
2-6. Personality characteristics: 
 
 Inconsiderable category of personality 
characteristics has been in terms of inconsiderable 
categories of taking-risk and uncertainty tolerance 
and the learned failure. Each of these is discussed 
below:  
 
- Taking-risk and uncertainty tolerance: 
 
 There are three perspectives related to taking-
risk of entrepreneurs: first, entrepreneurs have a high 
degree of taking-risk, second, entrepreneurs have 
moderate taking-risk and third, entrepreneurs have 
done risk principally. Interviewees stated herein: 
 “I studied the mathematical analysis. I had the 
power analysis of problems. I got a great risk. There 
was not enough milk when the farms were 
bankrupted for two consecutive years. Good meat not 
being produced. It was reflected in news too. We 
decided that we gained ourselves and also others 
have been received the benefit. My idea is forage 
Production Company which supplied required forage 
of the farms. This plan dissolved since the facilities 
did not belong to them”. (Participant Number 5) 
 “Our risk power is low. But the risk conditions 
are so dangerous in our country. We have idea but 
we don’t have courage as we don’t have emotional 
and financial support”. (Participant Number 8)   
 
- Internal control center: 
 
 This property implies that whether the control 
center of behavior and events is within the individual 
control and domination? The researchers, who are 
the advocates of personality perspective, believe that 
entrepreneurs have internal control center. In the 
present study, according to some descriptions which 
express by entrepreneurs, some of these people catch 

a typical learned solvency. According to judgments 
which others have from labor market situation and 
economic condition, they also have a hopeless 
imagine of entrepreneurial activities and they have 
not acted personally. Interviewers stated herein: 
 “I didn’t proceed practically and I did not see the 
rest of these problems. I heard from others what 
problem exists apart from financial problems”. 
(Participant Number 8) 
 “In my opinion, the problem is not the plan. 
Well plans have been presented but they don’t 
perform and nothing has been seen in practice. Our 
entrepreneurship is like our language learning. In 
appearance, we learn three languages at school but 
we don’t learn anything from none”. (Participant 
Number 4) 
 “Unemployment rate is two-digit and the 
government had done nothing to reduce 
unemployment. It is just motto. We have many 
unemployment who are suffered the consequences of 
unemployment such as depression, disappointment, 
even religion getaway. But nobody does anything”. 
(Participant Number 13)  
 
2-7. Intellectual error: 
 
 One of the cases which expresses among 
interviewers talking and it is a barrier of becoming an 
entrepreneur for them is intellectual error. The 
interviewers determine a goal for themselves and 
they don’t consider other facilities and most of their 
abilities which help them and even it is possible that 
they are more successful. Interviewers stated herein: 
 “I much prefer to work in an administrative 
environment even though my expertise is not used in 
the administrative environment but I prefer to do 
administrative work”. (Participant Number 11) 
 “Work position with adequate salary and 
benefits has been possible for me but I don’t accept it 
because its social position doesn’t satisfy me. I prefer 
teaching although its salary and benefits was much 
more than a university professor”. (Participant 
Number 7)   
 “At least, I could open a shop selling poisonous 
in my own town but it is difficult for me that people 
see me as salesperson behind a shop window”. 
(Participant Number 2)     
 
5. Discussion and conclusions: 
 
 The research includes two main categories 
which reflect the experience of graduates including 
intellectual capital and the waiting causes of 
intellectual capital. The participants have the 
potential of becoming an entrepreneur but they have 
experienced the barriers which some of them are 
personal and the others related to society conditions. 
Due to being new topic and also failure to do 
qualitative research about entrepreneurship, we 
cannot match the data with qualitative research and 



1995 
Adv. Environ. Biol., 7(8): 1988-1997, 2013 

 

discuss about it and obtained categories cannot be 
documented. 
  In examining the barriers of the 
entrepreneurship center of Tehran University in 
1384, many of the obstacles that the interviewers 
stated are: 1. Disproportion between the growth of 
university graduates and the growth of creation of 
employment opportunities, 2. The low growth in 
suitable employment opportunities and have the 
necessary capabilities to apply university graduates, 
3. Disproportion between scientific learning of 
university graduates and cognitive and practical 
required skills of economic activities, 4. The lack of 
familiarity of authorities and senior authorities of 
university centers to the importance of developing 
the spirit and extending the adjectives of 
entrepreneurship among university graduates, 5. 
Being low the level of academic skills of university 
graduates, 6. Lack of adequate support of the 
university entrepreneurship center, 7. Lack of politics 
support and specific rules to support university 
graduates in financial, investment, technological 
issues and consulting states which want to start 
economic activities”. [39].  
 In the base of family barriers, a study had 
performed by Berger with the title of 
“entrepreneurial family”. This is shown the 
importance role of family in forming and expressing 
the entrepreneurial behavior of individual. The study 
of entrepreneurship literature shows that there is a 
great agreement among different researchers in the 
base of the role of social and cultural values in 
entrepreneur appearance. Carezenns concluded that 
limited social values have negative effect on the 
growth of entrepreneurship. In the base of the 
weakness of rules and legal barriers, government and 
its related organizations can be caused the 
development of entrepreneurship in the society in 
different ways [20]. A study by Sexton and Bowman 
about personality property as psychological 
properties, properties such as the requirement to 
success and development, the tendency to taking-risk 
and internal control center as the properties which 
more will emerge in entrepreneurs has been 
regarded. Draker, the fan of third perspective 
(systematic risk) states that the successful 
entrepreneurs try to evaluate the available risk in the 
work and minimize it. In fact, they are more focused 
on “opportunity” than “risk” [20].  
 One of the main problems for educated youth is 
the need for financial independence which one of the 
best ways to achieve it is through intellectual capital 
and their knowledge. In other words, if they want to 
be an entrepreneur, it is related to society conditions. 
But, there are some barriers to being an entrepreneur 
which are unavoidable and have been studied in this 
paper. 
 According to the viewpoints and experiences of 
participations in this research and study their 
experiences, it can be stated that these people have 

appropriate potential for entrepreneurship as 
unemployment graduates of higher education. They 
cannot be effective in the status of intellectual capital 
linger although they have entrepreneurship ideas and 
plans in their specialty bases. From the viewpoint of 
these people, there categories are not original, 
funding, weaknesses in the education system and 
lack of information about entrepreneurship are such 
main barriers in the base of entrepreneurship. Not 
having the pattern and lack of consulting services in 
the base of entrepreneurship and lack of attention to 
entrepreneurship in specialty way in any field can be 
stated. Also, the weaknesses in the education system 
in promoting and institutionalizing the culture of 
entrepreneurship among graduates and not being 
applicable the curriculum in our educational system 
are very important and considerable. 
 These people cannot implement their 
entrepreneurship plan and cannot be an entrepreneur 
potentially because of the existence barriers although 
they have the logical risk power and special 
knowledge. Therefore, in this direction, reviewing 
the rules of business Market, useful deregulation, 
creating trust in business market and capital market 
to create new jobs and business and also reviewing 
the university curriculums in order to engage in 
entrepreneurship specially and improve the 
educations according to labor market need would 
have considerable impact in using of intellectual 
capital of graduates and guiding their potential to 
entrepreneurship development and economic 
development.  
 These findings will provide new view to 
government, legislators and relevant organizations to 
more realistic understanding the problem of these 
educated and unemployment people. It is suggested 
to future researchers to investigate about 
entrepreneurship and its position in humanities, 
entrepreneurship and the challenges of applying the 
intellectual capital, entrepreneurship and lack of the 
trust in capital market and the payment solutions to 
special entrepreneurship and its function in 
development. Also, as the result of this research is 
qualitative, its extension to the society is weaker than 
the results of qualitative research. So, it is suggested 
that similar research has been done in the form of 
qualitative research in this base. 
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