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ABSTRACT 
 
 Background: Today, different social systems face increasing and complicated challenges. Changes happen 
so fast, people make new communications with each other and different forms of competition is starting to 
appear. Entrepreneurship is an ability that in these days can save current systems and warrants their survival. 
Also, the entrepreneurship factor is so important in description and explanation of entrepreneurship activities. 
Objective: Entrepreneurship process can be studied and examined, in different aspects, but finding the 
relationship and it’s position to other components of a management, economic system and it’s process is more 
necessary. Methods: The participating persons are 110 managers of governmental organizations of Mazandaran. 
The tool of collecting information is a creativity and organizational entrepreneurship standard questionnaire that 
used the pearson’s rank order correlation coefficient, chi- square and freedman test.Results : Results obtained 
from the research data analysis, approving the secondary hypothesis, has proved, in 99 percent level, the 
research main hypothesis i.e “there is a meaningful relationship between organizational creativity and 
entrepreneurship.” Conclusion: Results emphasizes the creativity and entrepreneurship of managers have 
important roles in governmental organizations's development. 
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Introduction 
 
 While the 21th century have commenced, the 
economy of the developed countries and the 
underdeveloped countries have revived in 
regenerative power of entrepreneur. It is quotable 
that the entrepreneurship was the first economic 
prime mover in these countries. Nowadays most 
entrepreneurshiprevitalizes them, among the 
economy worldwide record, with a novel face. The 
social-economic organization flux of recent era 
originates from the improvement and changes in the 
science and technology that it brings the change in 
likes and palates on. Undoubtedly the recent era 
organizations are facing with the winds of change 
and international wide-ranging threats, so it in 
necessary to find the new solutions and methods to 
survive them contrasting the problems which 
depends on to innovate and invent the products and 
new methods and process. The recent decade 
changes have deeply and rapidly happened that effect 
perceptibly and imperceptibly all the dimensions and 
status of individual and social life of human beings. 
The human’s necessities and wants increasingly 

enjoy the diversifications in this condition and 
proliferation and organizations should increase their 
abilities in competitive environment, with the 
enlistment of personnel’s creativity which is the main 
asset in organization, to deal with to these necessities 
in line with their aims which are the survival and 
growth[8]. In the recent decades, the use of personnel 
and managers’ creativity is one of the best methods 
to increase the entrepreneurship. Therefore, to 
upbringing the creative managers can have the most 
important role hereof, helping the organization to 
find the maximization of opportunities. (Ahmadpour, 
Aryani). 
 To reach to this aim, the managers should fall 
back on the plans that are in relation to the peripheral 
evolution condition. They entirely play role four 
main parts in industrial organizations as the most 
important agent such as producing function, 
administration function or bureaucratic, 
entrepreneurship function and integration function. 
The entrepreneurship is recalled as a prime mover. 
The most developed countries shift from the 
bureaucratic to entrepreneurship. In two recent 
decades, a widespread tidal wave of economic and 



1950 
Adv. Environ. Biol., 7(8): 1949-1955, 2013 

 

technology activities, to change the all-embracing 
methods and attitudes alongside, put some 
organizations mind to education and also to 
assimilate and use of successful managers. On the 
other hand, the recent researches show the main role 
of entrepreneurs to create the small and average 
economic unit which head for the large-scale of job 
creation. The human beings go for rumination in 
their tenets of life inasmuch as their prominent ethos 
and the linchpin of his lifetime is the faculty of 
contemplation. They solve the problems with the 
correct faculty of contemplation and attain the 
sublimation. All of the human beings’ successes and 
improvement s thereupon hang on their fertile, vivid, 
and efficacious cogitation. The creative 
contemplation is the most complicated and the best 
of the human beings’ cogitation manifestations and 
the organization’s managers are not also exclusive of 
this subject as an important member of the 
organization. 
 Sometimes the creativity is just needed for the 
limited type, like artists and poets, in a specific realm 
and the other type of people not only need it but also 
avoided it. But nowadays in so complicated, 
dynamic, insecure and competitiveconditions, the 
creativity is needed for the all ambit such as 
aesthetic, athletic, technical and business and etc. [8]. 
In current unstable world, the distinctness of the 
organizations is appreciable. Some organizations 
plan to obtain the merit of competitive. Therefore, 
they seek predominance strategies and some of them 
think about its continuity and lifetime so as they are 
pursuing survival strategies. [17]. They know the 
entrepreneurship as a category of economic and 
managerial changes which constitute in West. They 
call it the prime mover of economic progress. [10]. In 
this connection, the institutional entrepreneurship 
and the enterprise of progress can come before as the 
most important strategies in the seed-bed of the 
organizations. The institutional entrepreneurship is a 
process which the organizations pay attention to the 
opportunities and threats by it and the different 
factors of production systematize creatively for 
making the accession value of goods and service[15]. 
Considering that creativity is the essence of 
entrepreneurship and the main factor of the 
organization’s success and it is also the secret of 
evolution and the earthly and eternity blessedness, it 
does not find both its real position in society and in 
scientific and investigative constellation[8]. Modern 
organizations are facing with the international 
widespread changes and threats that confront their 
survival with menace and they must codify the new 
methods and solutions to enter into uninterrupted 
creativity and innovation.The prime mover of such 
successful and effectual organizations is 
entrepreneurship. Apropos of the concept which is 
written so many contributions and its different 
dimensions have explored. 

 Nowadays the organizations and communities 
are successful, in the developing world, which deal 
with a meaningful relationship between the rare 
sources ofmanagerial efficiencies and the 
entrepreneurship of human resources. Because the 
communities can move rapidly and onward after 
progress, creating essential seed-bed to fit its human 
resources out with the knowledge and proficiency 
generative entrepreneurship, using this rewarding 
ability to conduct and manage the other sources of 
society and organization to create and obtain the 
merit and progress[2]. 
 So long as our country labor under 
shortcomings, paucities and bad managing which 
cause to the deviant situation of unemployment, 
gross domestic product and such a sufferings. We 
entice to the believe, with a glance to the global 
condition, that the growth of entrepreneurship and 
the culture of entrepreneurs are the only way to 
enhancement the current paucity of economy and 
guard against the future deterioration unless they 
conglomerate sophisticated with the Iranian culture, 
facilities, abilities and discrimination. The 
entrepreneurships definitively are able to provide, 
considering to their outstanding and pre-eminent 
specifications, the essential resources to create the 
development in the fields of manufacture and human 
resources. With industrial innovating, they should 
create new employment and trade, appending the 
development of amplitude produce and services[1]. It 
is also should be pay attention to using the creativity 
to solve and utilize the opportunities which the 
individuals are faced. The creativity is to set new 
ideas up and explore new ways to touch the problems 
and opportunities. So a successful entrepreneurship is 
a continued process that is based on innovating 
creativity and using it. But there is a point to 
propound, considering the importance of 
entrepreneurship, on the one hand, and, the 
importance of undeniable creativity, on the other 
hand, that the creativity can put the entrepreneurship 
in train. In other words, this research is tried to show 
the relationship between creativity and 
entrepreneurship. 
 
Theoretical basics and the background of research: 
 
 From the beginning of the creation, the 
entrepreneurship attended with the human beings in 
all aspects of his life and was the basis of changes 
and human advancements[18,3]. And it is a process 
that will happen in the different environments and 
collections in the form of change in the economic 
system via individuals’ innovations that show 
reaction to the economic opportunities, causing the 
merit for individual and society. 
 The entrepreneurships are those who introduce 
the new formula in outputting produces. So the 
entrepreneur is an ephemeral power starting the 
process of creativity defilement which is necessary 
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for economic development. In other words, the 
entrepreneur is and individual who has new idea 
identifying new opportunities, creating trade to 
present new product or duty to business. On the other 
side, there are miscellaneous definitions for 
creativity. Amabli says an action is creative that has 
two features; freshness and topicality[3]. Afroz’s 
viewpoint about the prevailing attitude from 
creativity is that and individual adduces a new and 
disparate idea. [4]. Most of psychologists agree on 
this subject that the creativity refers to the new and 
precious accomplishments. On this basis, the 
freshness is the first criterion of creative impact. Of 
course, there are different viewpoints about the 
concept of freshness. Some scholars believe that we 
can consider an idea or accomplishment as a new 
thing which from the creator’s point of viewat least is 
a new, but the others believe that the word creativity 
can use for the creations which has a glaring different 
from those have been known since now. They call 
this criterion the degree of transmutation. Besides the 
freshness criterion, the creative accomplishment 
should be merit and effective. It is mean that it 
should be fit and benefit to its cognitive 
requirements. In fact, the criterion of merit is the 
building block of the definition of creativity which 
can enable us to evacuate the new but inefficient 
creations from the creativity vastness. Many 
researches have passed off about the psychological 
backgrounds of entrepreneurship. The different 
researches have explored the relationship between 
these backgrounds and entrepreneur as following. 
 The results of the research of Azad Marzabadi 
and et al showed that there is a positive and 
meaningful relationship between spirituality 
institutional with psychologicalcompetence, 
creativity and occupational stress. Based on the 
results there is also a meaningful relationship 
between the personnel curriculum vitae and 
spirituality institutional. Spirituality is the most 
important effectual changes on personnel 
competence and creativity that the politicians of 
organizations should mobilize, with its enlistment, 
the maximum power of personnel to fulfill the 
institutional aims. 
 The results of measurement of Neshat and et al 
[16] showed that the personnel of organization 
believe the current atmosphere of organization is not 
encourage and patron their creativity. On the other 
side, the personnel believed that the organization 
enjoy plausible productivity. The male personnel’s 
point of viewis more positive than female 
personnel’s point of viewvis-à-vis the institutional 
atmosphere in connection with the creativity. The 
lower the personnel’s level of education, the more 
patron they foster the creativity of the atmosphere of 
organization. The individuals who has the higher 
rank such as manager have the more positive point of 
view than executive supports in organization while 
the lower rank personnel have believed that the most 

preventive factors and also encouraging in the 
organization related to the field of procedure is the 
structures and points of view of organization. 
Therefore, it is better that the manager pay attention 
to ament the procedures, structures and points of 
view. 
 The subject of entrepreneur comes with the 
creativity and innovation which Deraker believes that 
the creativity and the entrepreneurship are such go 
with that we can say the entrepreneur have nothing 
without creativity and innovation. 
 Bahadoran, Amir [5]. The research titled 
exploring seminal factors on development, the seed-
bed of entrepreneurship in the fishery department is 
the study of the chief office of fishery in Golestan 
province which its main aim is exploring the seminal 
factors on the development of the seed-bed of 
entrepreneurship in the fishery department.The 
results shows that the organization’s structure, aims 
and the strategy of organization, institutional culture, 
manager’s support, the institutional systems are 
effected on the development of the seed-bed of 
entrepreneurship. 
 Aziz Zadeh, Soheila [11]. During a research 
titled the efficacy education creativity on enhancing 
the point of view of entrepreneurship in metropolis 
Tehran that the main aim of this research increases 
the point of view of the entrepreneurship, the 
behavior of the entrepreneurship in the way of 
practical training and the part of technics of 
individual and group creativity. The results showed 
that the there is a meaningful relationship between 
the creativity training and the behavior of the 
entrepreneurship. 
 Samiei, Roholla [7]. During a research titled 
exploring the relationship between the transference 
of governmental actions and the development of the 
seed-bed of organizational entrepreneurship that its 
main aim is exploring the relationship between the 
transference of governmental actions and the 
development of the seed-bed of organizational 
entrepreneurship in the slop and water company of 
Golestan province. The consequent results of data 
analysis of the research have proved in the level of 
%99, incidentally approving the minor theories of the 
main theory of the research, that is to say, there is a 
meaningful relationship between the transference of 
governmental actions and the development of the 
seed-bed of organizational entrepreneurship. 
 Farhang, Ghodratollah [13]. During a research 
titled exploring the effectual factors on manager’s 
creativity in Pars oil organization, it is studying the 
creativity factors which the main aim of this research 
is to identify some effectual factors on the ever more 
development of the capacity of mental and to 
increase the range of innovation for improving the 
quality of making-decision between the managers by 
standing assertion on promoting the level of creative 
thinking. And we can say there is a meaningful 
relationship between emolument and pay, year and 
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experience and ultimately the scale of education and 
creativity. 
 Kadrado Roajanar. During a research titled the 
creative entrepreneurship and innovator in Spain, it is 
exploring the creativity factors and its main aim is 
the potential relationship between the individual 
entrepreneurs’ characteristics and creativity 
(innovation). This research is exploring the factors 
and the active groups of entrepreneur and studying 
the entrepreneurs, creation and innovation in Spain. 
The results showed that there is meaningful 
relationship between the motivation of forming the 
economic and strategic situation and the quality of 
life and creativity. 
 Koratko and et al  During a research titled the 
entrepreneurship an effectual approach, there is a 
result that the organizational specification including 
patronage, nationalism, reward, giving the 
opportunity and individual specification including 
risk-taking need the independence, diligence, 
confidence and the internal control center, it is 
causing the entrepreneurship in organization to 
nurture. 
 Miner and et al  accomplish a research titled the 
role of entrepreneurship in the development and 
innovation of organizations. There is also a 
meaningful discrepancy between the entrepreneurs’ 
and non-entrepreneurs’ motivation of development. 
 
Developing theories and the conceptual model: 
 
 This research is about the percentage of 
exploring the relationship between the creativity and 
organizational entrepreneurship in governmental 
organizations of Mazandaran province, following the 
obtainable results up for improving the personnel’s 
creativity. Ultimately, the development of 
governmental organizations will improve. So this 
research, regarding to the importance of the subject, 
is the percentage of exploring of these theories. (The 
main theory) there is a meaningful relationship 
between the creativity and the organizational 
entrepreneurship. (The minor theories) 1- there is a 
meaningful relationship between the creativity and 
confidence. 2- There is a meaningful relationship 
between the creativity and the risk-taking. 3- There is 
a meaningful relationship between the creativity and 
the nationalism. 4- There is a meaningful relationship 
between the creativity and the diligence. Regarding 
to the basic theory and discussed theories in this 
research set its framework up. (Table.1) 
 The creativity + the organizational 
entrepreneurship = the development of governmental 
organizations 
The diligence      the confidence        the nationalism       
the risk-taking 
Table.1 The research framework 
 
Methodology: 
 

 This research is a descriptive, a sort of 
cohesiveness and measurement, regarding to its 
method and practical aim.All managers of 
governmental centers in Mazandaran province,the 
statistical society, who have anticipated in this 
research was totally 110 persons. In this research, it 
is used the method ofsampling census, because of the 
limited society, and the sampling census and the 
statistical society are the same. 
 To collect the data, itis used two questionnaires 
(the creativity and the entrepreneur). The main 
questionnaire’s questions are also multiple choices 
which are codified to explore the relationship 
between the creativity and the organizational 
entrepreneurship. Regarding to codifying the 
questionnaire’s questions based on the internal and 
external various studies which is related to the 
creativity and the organizational entrepreneurship, 
certified by scholars, it has nominal prevalence and it 
is also calculated its stability by Keronbakh’s Alfa 
index for the creativity questionnaire is 0/91.1 and 
for the organizational entrepreneurship is %95. 
 The data analyzed with the SPSS software which 
the obtainable data is used the level of description in 
the framework of the distribution of frequency, the 
percentage and the presented tables and the level of 
deductive statics use the Pearson Correlation Scale, 
Kai Eskoyer and Fridman test. 
 
The data analysis: 
 
 The descriptive findings (individual and 
population specification) 
 Figur.1 the distribution of individual 
specification of participants 
Characteristic  gender schooling 
Frequency  male    female        
Bachelor Master Ph.D. 
   
Percentage 
 
 Table.1 is exploring the descriptive demography. 
As you see the more participants are the female and 
the most level of schooling belongs to the Ph.D. 
 Te descriptive and deductive statics were used 
for answering to the research theories in this section. 
It is used the Kai Eskoyer statics method for 
exploring if it is find the relationship between the 
creativity and the organizational entrepreneurship 
indexes which the outcome results of this method 
have showed in Table.2. 
 Table.2 Kai Eskoyer test 
 Indexes     Frequency   Kai Eskoyer   Degree of 
FreedomSignificance     obvious Kai Eskoyer 
Variables 
 Creativity       
       Confidence      
      Creativity         
      Risk-taking     
      Creativity 
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Nationalism 
   Creativity 
   Diligence 
 
 Because Kai Eskoyer test approve only the 
presence or absence the relationship of 
(cohesiveness) between to variables, therefore it is 
used to explore the scale relationship of the Pearson 
rating correlation Scale (regarding to the measured 
scale of research questionnaire) and the outcome 
results is adduced in table.3 in this part. 
Table.3 the Pearson Correlation 
Indexes   Frequency 
 Correlation (r)  Significance 
Variables 
 Creativity 
 Confidence 
 Creativity  
 Risk-taking 
 Creativity 
 Nationalism 
 Creativity 
 Diligence 
 
 As the findings have shown, in Table 2 and 3, it 
could be seen altogether a relationship between the 
creativity, confidence, risk-taking, nationalism and 
diligence in the in question sample. So we can 
declare, regarding to Eskoyer test, to answer to the 
first theory, it is confirmed a meaningful relationship 
between the creativity and confidence at the level of 
dependence %99. It is also confirmed that based on 
the Pearson rating correlation test, the frequency of 
relationship and correlation of two variables (0/494), 
regarding to the obtainable Significance (p=0/000), 
there is a meaningful relationship between two 
variables (the creativity and the confidence). 
 To answer to the second theory, regarding to the 
Table.2, we can express that there is a meaningful 
relationship between the creativity and the risk-
taking in the level of dependence %99. According to 
Table.3, it is confirmed that via the Pearson rating 
correlation test, regarding to the obtainable 
significance (p=0/000), and also the relationship and 
the cohesiveness of two variables (0/457), there is a 
meaningful relationship between two variables (the 
creativity and the risk-taking). 
 To answer to the third theory, there is a 
meaningful theory between two variables of the 
creativity and the nationalism on the level of 
dependence %95. According to Table.3, it is 
confirmed that via the Pearson rating correlation test, 
regarding to the obtainable significance (p=0/007), 
and also the meaningful relationship between two 
variables (0/257), there is a meaningful relationship 
between two variables (the creativity and the 
nationalism). 
 To answer to the fourth theory, regarding to the 
Eskoyer test, Table.2, we can express that there is a 
meaningful relationship between the creativity and 

the diligence on the level of dependence %99. So 
according to Table.3, it is confirmed that via the 
Pearson rating correlation test, regarding to the 
obtainable significance (p=0/000), and also the 
meaningful relationship between two variables 
(0/357), there is a meaningful relationship between 
two variables (the creativity and the diligence). 
 Ranking the organizational entrepreneurship 
indexes 
 All of the organizational entrepreneurship 
indexes are ranking. The results of this ranking is 
shown in Table.4 
 
Table.4 ranking the organizational entrepreneurship 
indexes 
Organizational entrepreneurship indexes rank 
average final rank and degree of value 
Confidence 
Risk-taking 
Diligence 
Nationalism 
 
 It was used the Feridman test to answer to this 
question. Table.4 shows the state of each of 
organizational entrepreneurship indexes according to 
the testable notion and hereby the results of the 
research theories which are confirmed the 
relationship between the creativity and the 
organizational entrepreneurship. We can conclude 
that the aforementioned indexes are under the 
creativity. So the confidence index has the most 
effectiveness and is in the first position, the risk-
taking index is in the second position, the diligence is 
in the third position and finally the nationalism is in 
the fourth position. 
 
Discussion and Conclusion: 
 
 Nowadays the different social systems are facing 
complex and improving challenges. The changes are 
happened very fast. The individuals make new 
contacts and the different types of competence are 
formed. The entrepreneurship is an ability that can 
save the contemporary systems in this crucial phase 
and guarantee its survival. The creativity factor is 
also important to describe, externalize and delineate 
the entrepreneurship actions. The entrepreneurship 
process can explore form the different points of view, 
but what is more important than the others is to find 
its relationship and position vis-à-vis the other parts 
of a manageable and economic system and its 
process. Regarding to the creativity which is the 
essence of the entrepreneurship and key factor of the 
system’s success, and it is also the making of 
evolution and earthly and celestial blessedness, but it 
can’t find its real placing in the society and in the 
scientific and investigative constellation of our 
country.(Samadaghaei, 1383).It is proved from the 
results of the first theory that there is a meaningful 
relationship between the creativity and the 
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confidence. This finding is accompanied with the 
Koratko and et al  show that the confidence, causing 
the improvement of entrepreneurship in organization 
is abreast. The confidence gives the courage to the 
individuals to face the challenges. (Davis, 
6,1385).The confidence is very important in different 
areas. It is a valuable fortune and those who have this 
boon are suited in new proficiency learning, 
communication, compatibility with the changes and 
solving the problems. The entrepreneurs who have 
confidence capturing the opportunities, in fact, they 
circumvent the limitations of resources when they 
imagine the new opportunities. 
 The results of the second theory show that there 
is a meaningful relationship between the creativity 
and risk-taking. This finding with Koratko and et 
aland their results research show that the risk-taking 
causing the entrepreneurship in organization. In 
current era, it is very important to call the 
individual’s talent and abilities into play in codifying 
the new mental framework and models, identifying 
the real necessities of readership and improving 
constantly the services and manufacture products. 
The organizations need the prudent individuals to 
impact on until they find what sort of work should be 
done to contact with those who are on the watch for 
the changes and their organization and theirs are 
preparing to face the future challenges.The materials 
which are used currently are not the solution of the 
future problems, because the encouragement and the 
patronage of exalted management from the creative 
and innovation actions are in less evidenced. 
 Relating to the third theory, the results of the 
research showed that there is a meaningful 
relationship between the creativity and the 
nationalism. This finding with Koratko and et al and 
their results research show that the nationalism 
causing the improvement of entrepreneurship in 
organization. The entrepreneurs feel independence 
against their commercial activities and they accept all 
repercussions rest on their decisions and enterprises 
causing the feeling of nationalism. In fact, this 
feature is one of the mainsprings to pursue the 
entrepreneurship activities. There is an undeniable 
fact for the entrepreneurs that their trade may result 
to fail. So they forbear to condemn the others and 
foreign powers and they accept all repercussions rest 
on the failure. Of course, it doesn’t mean that the 
entrepreneur wanders towards the external factors, 
but they believe that they can break through the 
problems and rigors with their efforts. Therefore, 
they prefer to control more resources to use them for 
the anticipated aims. 
 Relating to the fourth theory, the results of the 
research showed that there is a relationship between 
the creativity and the diligence. This finding with 
Koratko and et al and their results research show that 
the diligence causing the improvement of 
entrepreneurship in organization. The diligence is an 
index which the entrepreneurs follow it up from the 

beginning of the new trade. In fact, the diligence is 
one of the center-piece in differentiating between the 
entrepreneurs and non-entrepreneurs. Regarding to 
the importance of the diligence in changing the 
entrepreneurs’ placing, this index has inordinately 
attended by authorities. The more the entrepreneurs 
have the power of diligence, the more the decision of 
entrepreneurship in their trade will stand out. The 
decisions of entrepreneurship have the more power 
of diligence. They pre-eminently stand out from their 
trade. They are a collection of complex and practical 
activity, consequently the social and economic 
unique preciousness are generated. The entrepreneurs 
can use the new ideas by these decisions, creating the 
new businesses and the new crafts[6]. 
 
Suggestions: 
 
Based on the aforementioned findings, giving the 
following suggestions: 
• Taking the strategic decisions by the manager of 
organization somehow they show their discretion that 
can help to increase the personnel’s confidence 
consequentially the development of entrepreneurship. 
• The organization and its top manager believe 
this fact that financial and intangible supports 
agonizingly to improve the individual’s creativity 
and tendency to innovate is effective.The financial 
and organizational conditions which is necessary to 
enter upon the entrepreneurship affair until the 
thinking and enthusiastic implement their abilities in 
a suitable seed-bed and free from any kind of 
shortage and they can develop the organization by 
probable risks. 
• To increase the individual’s ability, we can 
obviate the problems and shackle and to understand 
that the success is obtain from the diligence and it 
has no relation to the chance and luck. It also 
extirpate so many bad situations which involving the 
individuals because of misfortune and mischance, 
leading the individuals to the diligence. 
• The more adroitness the individuals have, the 
more the nationalism they have. They gradually 
understand that they increase their adroitness more 
and more they are able to do the works preferable. 
This task ensures by performing the educational 
courses in different fields to increase the individual’s 
specialized knowledge and enlightenment. 
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